


















































Fefoeg aifics ufetdagst 200%/004

) fdareft 3diof g3 faezawor (Pass Rate Trend Analysis):

FAIEHT FAF dg T SR a8 AT qeqgea faamdiges fafwe swsrmgen
famma i ad sfwa sl X (afowm) fmER @ B )

-]
Year Particular | BBS BBS BBS BBS | BEd. | BEd | BEd | BA BA BA | MBS | MBS | M.Ed. | M.Ed
I | m Iv 1 L1} 1] 1 I i 1 1 1 n
Exam 257 150 159 142 57 34 46 24 25 17 29 42 24 17
20044 Appeared
2075 Pass 26 33 21 86 35 10 10 11 16 10 12 9 6 3
out
Passed
T 105 22% 13% 6l1% 9% 294 22% 46% 64% | 59% 41% 21% 25% 18%
Exam 184 180 155 44 50 41 28 19 22 44 20 18 28
Appeared
2073/ Pass 36 55 77 7 6 ] 15 12 17 3 6 ] 16
2074 out
Passed 20% IN% 50% 16% 12% 20% | 54% | 63% | TT% 14% | 21% 6% 57%
%
Exam 220 176 160 44 51 55 23 19 27 31 17 18 9
Appeared
Pass 49 91 35 3] 13 23 10 16 11 1 4 1 3
2072/ out
e Passed 22% 52% MM% 14% 25% 2% | % | H{% | 4% 3% 24% 6% 33%
%

an as 3diof g favarwor (Graduate Trend Analysis):

FATFIEHT EATAh dg ¥ FHAMRAY a8 A qeuquada fendfiges fafvy= aggewr frm

fiw ad s S<hol e (fameft agen) framer @ o |

Programs BBS BA B.Ed. | MBS M. Ed.

Academic year

2072/73 Male 37 07 14 02 04
Female 21 14 15 01 06
EDJ 13 08 10 01 02
Total 58 21 29 03 10

2073/74 Male 05 12 10 09 04
Female 25 14 16 06 15
EDJ 05 15 07 03 05
Total 30 26 26 15 19

2074/75 Male 05 12 10 09 04
Female 25 14 16 06 15
EDJ 8 17 11 04 06
Total 30 26 26 15 19
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o) TAueN J5alfoid dRishass (Programmes)

TH FWIEHT FAF dg T SHAaEY qgaridl afie aghe aar faugst wesrvEe
AT WILEHT OF | FaF dgah AT, Sqaedmud T e agsmst weTEe fagmt
THIHT T FAEY qgath Aqed" aehmath UH.fa.0q T e agwmas .U, (Auret
Y TEEA) T FEARE GredERIA | GUIHT AT WTERT B |

Yoaliad HREH gan wHE fasaes
&) WIS waF aE (fau. : srgieh awnemmes, miqor faewm)
@) AT a® a8 (fafaoe : s, faaaes, asRame)
L2 IGE (fafag diferw ad 200y /09 T T=aTem)
waEe] a8 (TA.feug: demne, T, aeene)
M) fareraTe A g (frug.: Aot srgdsh, e, nfum, sagEm)
FEHET T (THOE: AU, @)

5) Rigror fafér (Educational Pedagogy)

fareror fafy sFawT aTEETET: TR STERTHE (Lecture) freton fafeept waim = nifvg
amate fretor faewrg ramaeoeE sivw st Wl T ARt (Student orientated) fretat
fafags s/ &g wowA (Group discuission), fireg fafwie T weaet®<ot (Field visit and
presentation, AfHaT stemam (Case study) fafasr wawr et and fireror faeg FramaraTasn
forerrgeae Afcafafgur doi@ex (Multi-media projector) ®T TR T JicaTgd TRUHT B |
3. aiffa® warfer (Physical Progress):

&) Wifaew et fawm@ (Infrastructural Development):

FAFTEHRT EATTAT THIAT AT A T AHTRT T IFUH JTEAEE /AT HTRHT
T SHTEATTH TTHHT AT AchTAT AoATAw GHIAHT a@ed S [Touuee Tardsgal @aistamca T
@ TIET T qeqTIA IJU-TAfT TS T T EATFAT § T GG TTHT T TEATHT ATH
waq fFAioT T aFeeT asated it aertd | aeed st TEAeEgY Mgl STeaeTd™
geeiy fmior afafa e T Y w18 TR AT (et BT HEHD) qAT 90 S R qed TFHT HaA
fmfor wnf FE fel diftts e qgam e FwrEE saivE ddee wowr B sw
oA At aaed *it gHATA Gagegah! AT (HHioT affa Ted Tt achtele A
T FEEY RN T AWAIT GUAT TITH Heeddh! G0 &7 [qag FIaw! T, FIFIaHT T STeTh
Aere i A oA Sradsgat qgam, e faem afafast smem T Fwaast srafeE
FiAaTE Y FIS 3 qoA TFHT HATRT (AT Tehiev AT I Jg1gY TErsgene T fmior
FY WUH T FATIE AR G JShaTE FATIH T qffaent ageq s ™ AgTEeat
sregerar famtor afafa wea wE favafaemem smam st faioT sEm 319, 4o, 000.00 (STETRST
&fo| ATE T=TE ENI AT T AR AT E SIaaTE 26T HERHT dedll A T e g
frwtor 7 T fRfAfas ™ F™ @FOe WOE T T A a9 O FnuEET e AW faw
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ASSTHT (Hataw & qara favw e srawma fafaiea W T fwras iE daae
AT HEAHT Aot 99 T wan fRfafas 1 el arae woe fiaa | Sffaa @3 o e (s
@ T ) FATFIERT T AR qAT AT e THIERT STEaTaT 063 AT BEH 33 TawHT
fem qefien w0 #ft 9T AUEERT STEWEA T FH @FI WORT 07 | 1A R093/093 AT
farafaemem smEm smiEE wHEY WU SFEW €19, Yo, ool - (ATH ATE T=TE ERIX R HI)
I WTHT T A1 JAEH {EHATE Yo SF 954 (0T TRTH B |

AT, R09Y /09y AT FTFIEH! T, TIEH T THANEATS aedd T favafasned ™
AR T, e & iy FRe e Taw FIEe! i Siae! TREnad TR 9 deel
T TETRTT qAT JEEE Wl (HI0T R S0 WO © | ITh Waad! g dedlTHT SHRTE,
qfEAl oA TR TS, W6l el JEadhled T d8l qecil QAT & @S aTell &l © |

T FATIAHT TEARTAT TFhl Haq q, e 9, fIeur wet amit Judsd R TaHht wame
T R FSEEHA FFIX @@/ E-library 9, famm w@wmmen 3, ffes &= 4 I @ 9,
fawmrat ARt Y, WUSTTERT ATRT Q T FEAT FISTHT ATRT 9 FISEE TANHT Tt & | fame auefa
T T EdE attad T aEE- gaw s A e mwne gaw wE
HTATEA FOH T FfeT TAEI0TEE A9 Safedd TR B |
g) §iftres amg= (Educational Aids)

fiferh sFEmaws! Ter o farafaemem smEm s 7 € | @eeer Matew e gatare
faa e, e, fafvm e d@eare 7 R daee g1 | Fnad fafve
frEEae o R fore i av dfrE e e e o

Academic year | Equipments | Books Furniture Seminar Total
2072/73 0.00 0.00 7,50,000 90,000 8,40,000
2073/74 0.00 0.00 0.00 0.00 0.00
2074/75 26,53,430 1,13,613 | 14,99,284 | 0.00 42,66,327

8) fachar warfar (Financial Progress)
%) facfim @@ favasor (Analysis of Financial Resources):

AT FATFIEERT HEd AR i faemefigeate faga yew A €11 wifasw fmfor qan
ferereen afit fervafernem smem s qan fafim @R ¥ TR e Femeeae T g SrEw
aar feenfeam S== fren snfti sxaen afufiere o &Y ST T wEr s @EE & |

FATFIHRT A@IT0T Ffragas @ fara 9 afat Fo st fqawor a@ &R @ B ¢

Fiscal year | Self-generated Resources [Grants from other Total
Students' fees | Others UGC Others

2072/73 1,90,73,426.50 | 8,81,399.66 |18,00,000.00 | 54,110.00 | 2,18,08,936.16

2073/74 1,13,25,300.00 | 74,43,173.00|1,10,70,625.00| 45,56,364 | 3,43,95,462.00

2074/75 2,76,44,385.00 | 16,76,909.28 | 44,21,435.08 | 0.00 3,37,42,729.36

9%
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) 'u favasor (Analysis of Expenditure)
FATEERT foTd & qEAT WOERT TS aAT SR @ed! fqa¥or o9 TE Y EE D

Fiscalyear | Revenue Expenditure Capital Expenditure Total
Salary Others Major Minor Equipments Books
Infrastructures | Infrastructure
Development Development
2072/73 10334257.45 5781724.03 | 5503596.00 0.00 913104.00 177723.00 22510404.48
2073/74 1,83,47,394.00 | 56,93,183.00 | 81,88,396.63 0.00 17,88,596.00 | 406845.00 3,44,24414.63
2074/75 1,85,60,025.40 | 66,43,875.87 | 1,37,49,031.19 | 0.00 27,95,685.00 | 1,77,658.00( 4,19,26,275.46

) wETuRRT saaws (Audit Obdervations):

FATFIE GHTETE TSI FATFIERT ATATCER QT A I1.a. 009% /\9Y, T ATATCH AL 1&T0T

FY T T fqaed I8 RO (WMEE AE@Uie® JCHEl. IUea™ ue TaIfaadagTl
Hfrad QU] FE @O FOT | A A@UeuT gfadeaa Ihafaa dramaveret qgeaqut

Hifaee qan feoofige fFmER o9

FAFGERT ATAF FIOEH G IR g, d@mE qan Aifdge aq FA JHiH

T o | FEwEE fafaa faEer @R w1l sEaren T wE difdes a@ @Em R o)

¢ JRGTEHT ATYEE

o faciw faavuee Qe @nE s@aun g 9wl (Accrual Basis) deTET q@™
TRTH B |

¢ T QAW AR AGTEHA

o @Y UF el @@tz Accrual Basis AT TRTE B |

o TWEA ATFRAT G fhaTd FFIEY AREIaTHT e TR B |

¢+ gEwH Afa:

HTFL T 045 A dldal I FTER ZEFET TR B |

WM ShaTE T SFHF T 000 /9 AT T &R THAATE T.30,4\%0|-, @A feaet wiFawarg
T35, 9 cl-, AREAIT A AR €.5,\900|-, TFH ATCANEHFATE €%, 000|-, T 2 IATTATAE
%3, 000|- ¥ U= T4 TEATE €9, 5ool- TR ORI ST AN e AQTETHT &1
ITh THHEEA TR SFhehl stk FadAraS ETTHT HISeTd T s AT ATl J@TUhT HISSTAe Bk
& Ao | a9 A AT WY WeEE T 9,0 TEHE q@Ie A= qmn e i |
TR T T USAT (Equity Share) awgat g2 Change in Equity #1 faaor few
HETF ATLHT |

v) arenfsts garfar (Social Progress):
%) FWiteae PraTearoaT FaFugst Fevaar (Campus's Involvements in Social Activities):

T FEAT AT IAEMUA qgd TILH | FAFIE T 7 TR ATH 35 AT

gaTerT fafwe wiafafageat samwras oft sl e sawa® © | TEEoT a9 e

94
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fafa= arnfae nfafafuzear FmoasT a@ae qEafi|r TeEs 6 | TR aEwE, e,
careey firfateear Seawe arafrad FRAgT ausl AT T3aT wEshA fama avefa
FATIEA AT T ATEEH © | FARTEHT Tod JaT IgHE qHAATE T ST AT g
R FEAH A SAT-SAT FEAHHLEAT TaOH qqeheh! THT FATIESA T TS U
T | T8 AR AWHHEH dAfeTw wRe qar favugeat a1 avesion q@a fafwe s
AFAWTEREERT WAT TE TEEH T q97 WHTEEE o TReH © |

) FAFIEAT TGB! Jog (Society's Contributions for Campus):

T Of HEAT TR TWEH AT SeTThe Ghelal g T @Fed | a9 weafarg Sl
FATIEA Dl GHIAT I TRAT TRAATRT ST THIIATE § FFD | FARTE AT AT
FATIE VTR TEH 79 WA FWEA HF agheand g9 W I [qaor T
EAUF GI&H T GEATITH AIETATATE AT dg & Tt o | fafwe awen s
JTASAT T AT AT AfHTaRgE Ieaed IUfedd W Il Wifdst ofir fafse=
WTEEE T g4 TR © | a1 Afers axmet Sl TOAT S FaEe JaT T TN © |
) FHGEAT FWIES fqa Angragrasdt ars@r (Plan for Campus's Contribution to Society):

FATFIGHT HEQAALA [Tl T FELA TEATIH, FHATUGEATE AHIIHT (A TIEEHT SATHT
HT qAT AT TART T JcAT@q T Alfd Haoad TRAl © | FAFIEh] Teqah, wHal
FUGFIEA HeATSHA FUTA(T-093 AT FEIA TEATTH, FHAR [GEH! FUGEIRH HeATSH Tal
FEEE e e aveEer @9 farawer i mEam @@ w | G aww awee
AUHRATAGEHT SFALRAT FFAHRT AT T ARRATAEERT AT T STAIHATHTATT
FATFAS THEIAT AT qRTawT 319k gfg 1 A= TS SRR © |
o) FAFIEAT JHGASDT JrepadT afg e ik drstar
(Plan for Increased Involvement of Society in the Campus):

FATTEHT THIIRT FEATAT GG THHT AT ATTHTAREERT AT TAT FATTR AHTRT SSHEIL
AfTsTahEE HeddTe SHA a1 aHvad, WIS a@n, s o, fmfon, sttt o
AR Iu-gfafage oA nfvegwr & T @ Iu-afafawr 3w o fafw= futogs ™ e
TWEHR T | TR FAFTEETERT Fwadal Jigdt qmT aawaas JoEt Website T #iamed
gftm@as (Madhyabindu Multiple Campus) aT1@ G¥Ta qaT TATEEE TTEA Afhd SaaqedT Tt
T | AnTHT fegeat o fRfamer s gfafigest w19 @ FmaEl THT R D |
&) 31aax aen geitdisx (Opporfunities and Challenges)

%) WWEET a9@ ugee (Strengths)

FATFIEHT T T&EE (A W@l o ¢

¢ TR AT HAARH ATATETLOT,

¢ T9 T ST a9TE AYIE aAT agar faenedt agwen,

¢ e fuifa ageAs @3amT,

1%
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* o

AT AR g srenefE gfaen v waw,

o diferw sreaTdw @ = qomet (Educational Management Information
System (EMIS) =t soaea,

T THAHRT ATAT AT(A(ER ASqThep! suaeaT,

78T qAT qfdag TEAuF: qaqT FHANEE,

TARAT [T, FFYEY d a1 fawm e,

T Ao Hifa g R,

FATFE AR Foarard gt faram aan fafwe difq fmior 7 sreen )

) FwageT auEE (Opportunities)
FAFTERT ATGEE (TATER T O

THIIHT AN ATERHT FHA a1 favage asamem T afe,
HATER GAAT qAT TG AT TS @A,
FATIEATE UTEA T ifeT degepl wawT fasrmer e aferm,

T q sraxifey o e awvag 7 afe,

qeq AUTAE Fea g &7 |

W) FAFIEHT AUbT gerage (Short Term Challenges)
FATIART THE FAAEE (AR @ o

*
*
*
*
*

Aferw qeagER = seaey gfaeaed,

Ffquy faww quan wwErme famefid sTuuT #9 &q,

fammefiant Afaetn stheTEa Qe g qEE,

Tt HET RS AW,

TR, FHARGEATE AT HAT AR AT Afah TSA @t |

o) TSRt dEeea TerdigE (Long Term Challenges)

*
*
*

* & o o

FATIEHRT HF dahl 7@ & faemedi 7o ¥ &9,

firerraTE s @At ToEr " fAE,

avww @fiy ffer Aifa 7gg T B farafaamams s ffas FaugT T
T A,

AHITUF FATFIEHRT AT FLCRICRT IFAq qEUITHT AW,

fareror Tt seREUTERT ST,

forerr €& e srfer fafenvoT,

S<iof farmefigest @l STaeh T SEETEes! A9E |

q0
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T) FATFUEHT T IEwd! qAATHT A Juenga sifee (Plans for Addressing the Issues
and Challenges)
wwrE oW faemm fafvm dees Sfaa frfemee ammn e anfir e
FUEE THEA TAD:
o+ TR @i frafia smee afg T fafve ave qan iRee 3w e v
T R T,
¢ TH AT EHT NfeTh GEAREHT SEET @ qfaeqdinl aaEeuT wEw e At
FFACHRAT T,
¢ faanfi ag@n stcava FH WUHT FILUT FEAT GSAT@H TH AR [TIIEeATE € T T a1
faoeT qreaTUREETE Rt fauw rewE N ATRHT euu faern ustEA,
¢ faamfigest afoam e qu @R FRS fqendigent afgam 7 sfafoes e, e @
FETT AT T FETATE A THIEHTL TS,
¢ foandfiges fafra T g oen T smafa adie gsarem T,
¢ TEATF FHAEEH FY &9aT qfwalg T qFaienil aifed qar SAqera™ FE] ar
YIcaTEd T,
¢ faemfieear qew@EAT T8 9gH T T,
¢ T FET RgThRl iRt Al sewaw w1 I,
¢ TEATIHEERT g @ T AqaramAed® FUERT AT Feated T |

Inaungurali
w & Drient

i Progra
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aTfs greT 3,400,000(00 FEF TEAT o 3300 000|00
B AT TCERTT 4,500,000|00 PaE aar = 9,5%3,000|00
SIEEI] 4,040,000|00 qA9/ AT e 9,3%3,000100
FUHA THOT @A %40,000]00 q AT 4,300,000|00
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) FwRI®T A Astansss (Future Plans)

FAFIEHT W THEE FTFATER B

¢ farafara smEm smETEE FEFTEA QAA & SRl S HTETE FEEE W,

¢ FEIE oo forer ganx af e (HERP) AT GRite Weasat g |1t Taam™ Sareat

FUEE qHEA T,

¢ TAF qEAE BBA FUHH TNEAS UaH HAAd THT AT T,

¢ FATFIEHRT TSATAF T HGEA0H 6 T T fqemediat fireror e avnm ™,

+ faandfiges FmE Sigd TR FH TS Q9T & g9 qaT T FFag_ ™,

¢ FawuER fiferw fawmEeaE aw adt BRamie e,

¢ BIM, BBM, BCA, B.Sc. #T #F&IgE T=aTAq T |
) FRIFRT Jodleid Adfdifa arfafafer

00y HTEUT Y ¥ & /T TFI FITFIH THTRT 1T et sfi sfiaq St sremeramn nfsa
FATFIE ToATeH ATHIATA &1 F TLLEHT B | AR A@T A, AR J@T arafd, fFmfor
afafy, sme qar aweay afafa, ffte dem @ Su-atafaer deees 9uH WO
o | FTIE G 8 sewae (et Frameea 9 aeei fe asaeEd aftd W o

HeTeT : Sflad S

IqreeEr it {EuEE Il

qae : #fl AT A"

SEL : off wrfim R

qae : ot I O (TRA, AIE)
EL | : st Wfimae wigd

qIe : it ST WUGT (WATTwe)
qTE : #ft FoT faee

EL ] : #ft amoTETe fafafeamr

EL ] : +ft FyyaE TUe

qIe : oft AEEET W

qeey : #ff qUUEE qERd (HAE)
e : oft wamy gden, Brfa afafafa (o=
EL] : o T e TR, wwwwia’lﬁ gfafafa (=

Heey afad : = Afthm TUe (FEETE Tme)

Y FoA@E AT, SUNHIT ToHeE

F) Q0¥ HEUT q TARfE 09y UG AATAHFH FATFI ToATAH GIAMTHRT S5h 0¥ Wl 9o,
WaT 39, Ffci Y, TN =R, T Y, FEM 9, 06y A NS 39 T F 9 T T © F&T
JEhET GE WOERT U )
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") R09¥ SEUT q TR oy A FETwerd frmfor afdfarr s 3 SeFee ava WoaT fag |
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Regularity, Courtesy and Quality education is our

Department of Account and Finance

determination.

With the motto of Regularity courtesy and Quality J
education is our determination , MMC has established in W
2073 at the central point of Nepal from the beginning the
campus has been regularity productting Qualified and semi-
qualified manpower since is establishment BBS program
has been affiliated to T.U. Besides campus has achieved

Annual report- 2074-2075

Mukti Prasad Neupane

master business studies MBS program 2067, With in a short

span of time, the campus become able to be accrediated from UGC Nepal
which is the great achievement of Quality improvement of this campus. More-
over, graduation students of our campus are engaged in various government

and non-government and finances institutions.

During the academic year 2074-2075 the following major activities have been
carred out,

¢ Conduction of regular monthly meeting
¢ Result analysis of different levels

¢ Annual planning and its implemented
¢ Interaction among campus administration and faculty members.

1. Faculty involved in the management of and finance in the academic year 074-075

S.N

Name of faculties

Designation

Involvement

1

Mukti Prasad Neupane

Associate Professor
(Permanent)

- Head of Department
- Member of Discipline committee

- Member:CMC

2 | Bishnu Prasad Lamsal | Associate Professor | - Assistant campus Chief
(Permanent) - Focal person: QAA
3 | Ramesh G.C Lecturer (Permanent) | - Chair person public campus
teacher association MMC
4 | Yagy Prasad Rijal Teaching assistant | - Member Department of account

(Temporary)

and finance

B3
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5 | Sunil Pokhrel Teaching assistant | - Member Department of account

(Temporary) and finance
- Member: Public campus
teacher association, MMC

6 | Mohan Prasad Jaise | Teaching assistant | - Member: Department of account
contract and finance

7 | Pashupati Pokhrel Teaching assistant | - Member: Department of account
contract and finance

8 | Krishna Dumre Teaching assistant | - Member: Department of account
contract and finance

2. The summary of meeting during the academic year 2073-074 with
major decision and discussion is presented below.

S.N.[ Date of meeting | Major Resolution and decision

1 2073-4-31 Analysis of Result M.B.S 1% year Discussion about project
B.B.S. 4" year.

2 |2073-5-8 About presentation of case study training

3 [2073-5-9 Routine adjustment, Home visit of student

4 2073-12-8 Analysis of Result, B.B.S. 3 year

5 12073-12-22 Appointment of project work supervisor of BBS 4" year,
About inrollment of student in M.B.S. 1¢ year

6 |2074-2-7 About viva-voce for project work for B.B.S. 4™ year
student

7 12074-2-12 About the mark submission of project work

8 12074-2-20 Result analysis of B.B.S. 2" year

9 2074-2-26 About work plan for B.B.S. 4™ year

3. Student Inrollment
The department accomodates the students of wide spread areas ranging
from distant area like Humla, Jumla, Palpa, Parbat, Syanja, Rupandehi etc.

The following table depicts the tatal no of student involved in the year 073/
074 BS in Bachelor and Master level.

Level
BBS | 320
BBS Il 184

No of Students

R
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BBS IlI 173
BBS IV 14
MBS | 46
MBS I 30
4. Result analysis- Academic year 2074-075
S.No.| Level year Total no of students| passed | Failed | Absent|passed
1 BBS I A/C 2074 | 264 62 182 20 25.41
2 BBS Il A/C 2074 | 159 64 81 14 40.25%
3 BBS Il A/C
Finance 2074 | 162 75 69 17 52 %
Tax 2074 | 162 132 18 12 88 %
4 BBS IV
Advance A/C | 2074 | 56 51 4 1 93%
Budgeting 2074 | 56 51 4 1 93%
Business A/C | 2074 | 56 44 11 1 84%

All the students did not seems to attend the examination the subject wise result
is about the average result in different level but the overall result is not satisfy

BBS IV Finance:

T.S Pass Failed Abs Passed %

Corporate finance| 41 25 14 2 64%

FIM 41 30 8 3 79%
Investment 41 30 8 3 79%

MBS-| Year TS Pass Faill Abs Pass %
Finance 2074 44 34 2 8 94.44%
A/C 2074 44 25 13 6 65.79%
MBS Il ppc 2074 15 12 [ 2 92.31%
Tax 2072 15 12 3 100%
FIM 2074 12 9 3 100%
Investment 2074 12 5 3 40 62.50%

5. Strength of the Department of Account and Finance.
- Professionally dedicated as well as experienced members.
- Young and Energetic as well as visionary members.
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Friendly environment.

All of the member of account and finance also to handle any difficult
situation.

Sound co-operation and coordination with administration.

Friendly environment and good Relection with other department's
member and students.

6. Challenges of the Department of Account and Finance.

Insufficient refrences and Teaching Material in the department library.
Inability to control in and early our rate of students. as well as to
prepare the students profile.

Inability to admit all the students at time.

Lacks of updated to new methodology.

7. Future plan of the department
Following will be major activites for academic year. 2074-075

Condution of Prepoard examination

Orientation programe for proposal writing for Teahcer

Guest class from specialist

Conduciton of motivational class for teacher as well as student to
increase the performance

Increase in deparment liabrary facility.

Upto date students portfolis

Self evoluation and peer evoluation.

8. Suggestion to the campus.

Allocation of budget for the development of the dept.

Regular supervision and inspection of the activities of the staff.
Vehical facility for the students to coming daily from for from campus.
Maximum utilization of time and resources.

Strong policy for the irregular students.
Wel management of cafteria.
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Department of English
Annual report- 2074-2075

Madhyabindu Multiple Campus, as QAA certified lead-
ing academic institute, has been the center of attraction for

the students of all levels. It has been one of the destinations
for those students who are seeking quality education. Within
a short period of establishment, the campus has been suc-
cessful to gain its name and fame. As a wing of this institu- | V’ml
tion, Department of English has a crucial role for the great
achievement. The credit for this great achievement goes to Surgndra M.C.
English Department
all the faculty members. Furthermore, the department real-
izes that this great success is both opportunity and challenge for the sustainability
and continuation in the future. The department of English is fully conscious to
hold this opportunity and has been regularly making its attempts connecting
the concerned authorities and stake holders. Apart from this, the department is
fully devoted on promoting the campus in International level through quality
education.

Beside the works of daily schedule, the Department of English, from its
establishment has been conducting various activities in the campus. According
to the vision, mission and the goals of the institution, the department is devoted
to teach the students the flexible and adoptable skills of reading, writing, and
analyzing. The department offers abundant courses in literature, linguistics
and business communication as prescribed by TU. During the academic year
2074-2075 the following major activities have been carried out,

e Conduction of regular monthly meetings.

Regular discussion on the genuine issues regarding teaching learning
activities.

Result analysis of different levels.

Annual planning and its implementation.

Interaction among campus administration and faculty members.
organization of a workshops, seminars and interaction activities.
Resolution to be devoted in teaching.
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Faculties involved in the Department of English in the Academic year

2074-2075

S.N [ Name of the Faculties [ Designation Involvement

1. | Mr. Surendra M.C. Lecturer Head of Department
Coordinator- Practice Teaching
Coordinator- Academic committesg
Member: Discipline Committee,
Library Advisory Committee,
ECA Committee, Publication Committee,

2. | Mr. Chet Narayan Sapkota | Lecturer Coordinator- Examination Committee
Member: Department of English, QAA
task team(former SSR coordinator),
Member: Research Management Cell

3 Mr. Mahadev Devkota |Teaching Assistant | Member: Department of English,
QAA task team

4 Mr.Tirth Raj Kandel  |Teaching Assistant | Member: Department of English,
youth Red Cross Circle

5 Mr.Giri Raj giri Teaching Assistant [ Member: Department of English

6 Mr.Him Lal Chapagain |Teaching Assistant | Member: Department of English, ECA

7 Mr.Tanka Parajuli Teaching Assistant | Member: Department of English

8 Mr.Man Bdr. Sunar  |Teaching Assistant [ Member: Department of English

9 Mr. Som Narayan Kafle | Teaching Assistant | Member: Department of English

The summary of meeting during the Academic year 2074-075 with
major decision and discussion is presented as follows.

S.N.

Date of Meetings | Major Resolutions

1.

2074-04-05 - The faculties shall form the work plan for the academic

year 2075.

- The meeting has the resolution to manage the extra
classes for the bachelor first year students.

- The meeting has the resolution to manage period load
of the faculty members for the academic year 2075.

2074-07- 05 - The meeting has decided to give the authority to the
HOD to manage teachers for the vacant post coordi-
nating with campus administrations.

2074-09-07 - The Department of English shall request the campus
administration to organize a workshop on ‘Article
writing” for all the staffs teaching in MMC.

2074-10-10 - The meeting has decided and directed all the
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concerned faculties to finish the course of Bachelor third
year with in the first week of Falgun 2074.-The

Department of English shall direct all the faculties to
be mobilized for personal counseling and home visit.

2074-11-23

- All the taculty members tulfill their duties and

responsibilities regarding the 12" anniversary of the campus.

2075-01-05

- The meeting has decided and directed all the

concerned faculties to finish the course of Bachelor
second year with in the first week of Jestha 2074.

2075-02-15

- The meeting has the resolution to complete the course
of bachelor's third year with in Jestha 15, 2075 and
run some exira classes in the evening shift as per the
students' demand.-the meeting decided to run the fourth
year classes from11th Ashar.

2075-03-25

- The taculties reported the progress in ongoing classes
in bachelor first year and all they are directed to
complete the course within Shrawan Ist , 2075.

- The meeting shall give the authority to the HOD to
manage vacant classes and routine for extra classes.

2075-03-32

- The meeting concluded the progress in ongoing
teaching in the year 2074-075.

- The department shall request the faculties, especially
teaching in bachelor first year to run extra classes in
managing time.

The meeting shall give the responsibility to HOD
Mr. Surendra M.C. to manage short term training for
the faculties.

- The meeting would like to congratulate and express
best wishes for the renewal of the tenure of the
following persons for the following posts:

Mr. Mukti Ram Pandey: Campus Chief

Mr. Ganeshman Giri: Asst. Cammpus Chief

Mr. Bishnu Prasad Lamsal: Asst. Cammpus Chief

- Similarly, the meeting would like to congratulate

Lecturer Mr. Chet Narayan Sapkota and Teaching Asst.

Mr. Himlal Chapagain for being successful in joining

M.Phil. in English.

- The meeting also congratulated Mr. Tirth Raj. Kandel
being elected as Chairperson of NELTA Nawalpur.

- The Department meeting has decided to recommend

Mr. Surendra M.C. as Head of Department for the new tenure.
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RESULT ANALYSIS- Academic year 2073
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Though the subject wise result is above the average result in different level is
good, the overall result is not satisfactory.

All the students did not seem to attend the examinations.

Drop out ratio is also high.

The result of Eng. 411(B.ED. 1), taught by Surendra MC, and Eng. 416
(B.ED. 1), taught by Himlal Chapagain., need to be improved very much.
Similarly B.Ed. third year Eng. Ed ( 331) and Eng. Ed ( 336) taught by
Mahadev Devkota and Tanka Parajuli respectively need to be improved.
Satisfactory results in humanities especially in second and Third year.

After analyzing the result the meeting has the following resolutions:

Regular feedback to the teachers with very low achievement.

Formation of work plan and implementation of the plan effectively.
Management of extra classes for the needy students in evening and day
shift co- coordinating with administration.

Conduction of regular assessment, class tests and monthly test.

Teacher's focus on student centered teaching/ participatory approach.

Strengths of the Department of English

Young and energetic, professionally dedicated, visionary as well as well
experienced faculty members.

Team spirit.

Feelings of responsibility.

Cooperative and communicative team.

Friendly environment and relationship with staffs and students.
Sound cooperation and coordination with administration.
Systematized management.

Active and group participation in every work.

Able to handle any difficult situation.

Inclusiveness in decision making.

Challenges of the Department of English

The up down or flexible result ratio.
Irregularity and inconsistency of the students.
Insufficiency of multi -media and inability to handle the technologies by all the faculties.
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Inability to prepare the students' profile.

Insufficient reference and teaching materials in the department library.
Insufficiency of fulltime teachers.

Inability to control late in and early out rate of students.

Inconsistency in the number of students in specialization subjects.

Lacks to be updated to new approaches and methodologies in teaching.

Suggestions to the Campus

Coordination with other departments for the better performances.
Continuous effort for quality education.

Complete devotion and support for the continuation of Quality Accredita-
tion from UGC, Nepal.

Maximum utilization of time and resources.

Well maintained and advanced library with self-learning materials.

Well management of cafeteria.

Management of cycle, motorcycle stand and car parking.

Vehicle service for the students coming daily from village area.

Hostel facility for the students from remote area and far from campus.
Conduction of regular trainings, workshops and seminars for professional
development.

Time to time field visit to the staffs.

Allocation of budget for the development of the department.

Regular supervision and inspection of the activities of the staffs.

Strong policy for the tourist/irregular students.

Future Plan of the Department

Complete devotion and effort to secure QAA certificate from UGC, Nepal.
A periodic interaction with students, other faculty members and with related
guardians.

Increase in department library facility.

Increase access to multi-media of all the faculties.

Conduction of trainings and seminars in an organization of the English
Department.

Up to date students' portfolio.

Publication of bulletin.
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e Keeping up to date of departmental activities.
e Self-evaluation and peer evaluation.

The great achievement within a short period of establishment really cre-
ated a great enthusiasm among all the faculties. The name and fame of the
campus in the locality and through -out the nation really developed a sort of
insight to us. With the motto of Quality Education with affordable cost to the
students from rural area, the campus is fully concerned to provide the quality
education and the crucial role of English Department is a must. The every
activity on behalf of department and the faculties are notable to promote
quality education and ensure international recognition of the campus. We as-
sure the department will be more active and responsible to be the major
aspect of overall development of the campus. Furthermore the department
will increase the curricular and co-curricular activities and will have strong
participation and coordination in the campus programs.
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Department of Health, Population and Maths Education

With a view to produce qualified and competent man-
power Madhyabindu Multiple Campus was established in
the year 2063 B.S. The campus got its nomenclature
Madhyabindu (Mid Point) because it is located at the center
of east west highway of Nepal. Since the beginning, the

campus is running different academic programs of Trivuwan |‘ = |
University. In the year 2073 B.S, the campus has received

Annual report- 2074-2075

Hari Mani Sharma

QAA certification from the University Grant Commission. Department of Health,

Population and Maths

1. Introduction to Health, Population and Mathematics Education Department
HPME Department is one of the departments of MMC that is serving to create

an effective teaching learning environment at the campus. The department was

formed in the year 2072 B.S. It possesses following organizational paradigm;

S.N | Name Qualification | Teaching Subjects Designation

1 Hira Mani Sharma | MED Health and Physical | HOD
Education

2 | Ganeshman Giri | M Phill Education, Psychology, | Member
curriculum

3 | Tirtha Raj Bastakoti | MA Population Education | Member

4 [Narnath Pandey | MED Health and Physical | Member
Education

5 | Nabin Pathak MSC BED Maths Member

6 | Lekhnath poudel MED Educational Psychology Member

7/ | Lila Ballavy Dumre | MA Maths Member

8 | Nam Raj Pokhrel | MED Health and Physical | Member
education

9 | Prem Giri MED Maths Member

2. Student Enrollment
The department accommodates the students of wide spread areas ranging
from distant areas like Jumla, palpa, Rautahat etc to locales. The following
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table depicts the total number of students enrolled in the year 2075/076 B.S.

in Bachelor and Masters level:

Level Subjects Year wise Student No
I¥vear | 2"year | 39year | 4" year
Bachelors | Health and Physical | 105 49 55 30
(minor) | (Minor) | (minor) | (minor)
Maths 12 10 10

3. Subject wise Result Analysis of TU board exam in the year 2074/075
a) First year B.Ed.

S.N.| Subject Name of Teacher | Pass percent | Remarks
1. | Foundation of Education | Ganeshman Giri | 68.42
2. |Health416 Naranath Pandey | 29.31
3. [Maths 416 Prem Giri 22.22
4. | Maths 417 Lilaballav Dumre | 77.78
b) Second year B.Ed
S.N. [ Subjects Name of Teacher | Pass % Remarks
1. | Health 429 Hira mani Sharma| 31.25
2. |Health 428 Naranath Pandey | 57.57
3. | Psychology Lekhnath Poudel | 53.12
c) Third Year B.Ed.
S.N | Subject Name of Teacher Pass %
1. | Sports Training (HPE 331) Hira Mani Sharma 41.08%
2. | Administration (HPE 335) Hira Mani Sharma -
3. | Community Health (HPE 336) Naranath Pandey 32.30
4. | Foundation of Health(HEP 316)| Namath Pandey 83.33
5. | Maths (331) Lilaballav Dumre 33.33
6. | EnvironmentEducation caption (338) |  Lekhnath Poudel 82.92

4. Major Activities carried out by the department 2074/075 the
summary of the tasks are as follows:

Preparation of subject wise work plan

Result analysis of the year 2074/075

Conduction of unit tests and terminal exams
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- Subiject distribution to the lecturers
- Thesis viva and final report submission
- Conduction of field Surveys
- Orientation for practice teaching efc.
. Future Plan of the Department
Below are the future plan of the Department;
- Orientation Program for proposal writing for teachers
- Guest class from the specialists
- Arrangements for Teacher training
- Conduction of pre-board examination
- Volleyball and Basketball court design
- Provision of course related reference books etc.
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