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Campus Vision, Mission, Goals and Objectives
Vision
The ultimate vision of MMC is to expand as a deemed university.
Mission
The mission of Madhyabindu Multiple Campus is to extend the facilities and easy excess
of higher education at affordable cost and to establish the campus as one of the reputed
academic centres of the nation as well as to produce quality manpower to fulfill the
demand of the country and abroad.
Goals and Objectives:
» Goal 1: Develop and maintain high quality academic program.
Objective 1: Offer selective masters and bachelors program that meet the
academic goal of nation and interest of students.
Objective 2: Develop the professional of faculty members
» Goal 2: Create and expand opportunities for community participation
Objective 1: Create and expand opportunities for community participation
by organizing different program.
» Goal 3: Increase access to quality education for deprived and minority groups.
Objective 1: To promote and maintain parity in each community members.
» Goal 4: Produce outstanding, qualified and energetic graduates as per the necessity
of market.
Objective 1: To assist the nation's academic goals through quality education
as well as improvement in students' enrollment and preparation of quality
out comes.
Objective 2: Achieve sustainable outcome in terms of students pass out and
graduate employment percentage.
» Goal 5: Promote the academic program as per demand of changing preference.
Objective 1: Introduce modern technology.
Objective 2: Use modern technology for the efficiency of administration.
> Goals 6: increase ethics and social responsibility.
Objective 1: Expand students understanding of the impact and value of
individuals and their choices on society intellectually and society through
group project and collaboration in learning communities.
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AFRAA JoAlfcTd BRIShAEE AT dal dAstayol fdaRviss

g) gErgq faavor

%) FSATAT FEAHRA
ASORY/ANE das e fAwss 1.  Affiliation University : Tribhuvan University
: : 2.  Types of Institution : Affiliated
T AR T€ (MBS) Account /Finance / Marketing 3.  Types of Institutional Management: Community
a%ag (BBS) Account / Finance / Marketing 4.  Date of Establishment of the Institution:
= e Calendar Day Month  Year
A ST A (MEd.) | Health/Nepal BS 23 11 2062
Hasdg (B.Ed.) English / Health / Nepali / Mathematics AD 07 03 2006
: : 5. Date of Commencement of Bachelor and Master's Level Programme:
qrafaaH wa%de (BA) English / RD / Sociology
fage, sa=mmE, | +2 Physics / Biology / Chemistry / Account /
HTH'I%I'GI%, forem Finance / Business Studies / Economics / SN PrOgramme Calendar Day Month Year
English / Sociology / Mathematics /
Nepali / Population / Computer Science / 01 BBS BS 19 05 2063
Business Mathematics / Marketing /
Contemporary Society AD 04 09 2006
02 B. Ed. BS 19 05 2063
AD 04 09 2006
03 BA BS 19 05 2064
AD 05 09 2007
04 MBS BS 04 04 2066
AD 19 08 2009
05 M.Ed. BS 29 03 2067
AD 03 07 2010




dreAfdog afie ufddGer-2003/008

M geaE giafd:

faft R09AAT W A G JGT SoF Taw T RoeRouw W
il = fofasmar o Fawm wsaww afufam faawor

FH: T ™ i
. Ty f N 9% 0.
Q2 oWEH A USRS @ e g3,
3. W & YIS, JAf 22
g, S N FAYE TE&RA 23,
Y, & N ATIUGEE HETE ¢y
& W qN TS LA gy,
0. 9 & FERE K] 26,
T ©H™ A TSI HER ¢,

) +3 dE qafa:

M)
" A NI B
T A FURS e
wH AN TR qe H)
T £ Ja@RIg I
SEL2 A Wy w&en (rfa. fa. gfafko
SE] L (5L O e W 1 1)
T WeF N FegAR Sl
WE T [, FAR TR g U SR
T qieE A Yredm que (FEEE G979 <

qeqE S fHE Few
LEL) . iy W frd
LEL) : o 99 9T
SR : #f WATRR O
REC I I B I 1 Gl Y-
) WO TG 9% AR FAWIGH FATHRT q97 sShare faifaa fafw=
Iyatafage: @ car
%) fawior SywtAta: 1
awe ;s S R
EIEE] = FrEer sfaerd
gfea . off T AW
SIRE] : #ff JHeETEY A .
o N ForeEe o ft WA |
Wa‘g““sw e w@ e A
_— :”ﬁf T T : ot ST wate
£ et . ELO) : St ST e (W)
o : (Srier) TR : #fy gwoam e
LEL) - #ff avEm e

siedfdog aifie ufddger-2003/068
YRV QgT IUQTATT ) HArFAie Agr qrar
qaee o oft SIeE) | e Towe  : off ARE Sum
gfea o o qEU A I : ol PR R
e . o Jew faee e . =ft qfPyEE e
T o = ey qraerer
qe : =t qiear athge
e Qo et
e AR 3
q = w0
T : = FHFT T
L =t a\yamT a9
qe . oft FefiyEE drew
greaTqeh / FHAT I
%) qreamas (B fa fa. sed=raaw)
4 qg oA | A | F | Aifyw | S
¢ | gEuTeE 3 o 2 o Y
Q| Iu-redAYs & o (o) o) &
3 | foawr e o & 2y & 28
srm | ¢ & 28 & 390
@) feTHge (+3 FUHRA aB)
HH. L =1q IR | FALT | AfE | STEA
foars o o T o 3T
STHAT (o] (o] T (o] T

&



areAfdog aifde ufddcel-2003/008

aredlfdog aiffe ufddgor-2003/008
M FHATA
9. L = =AM FRIT ST
? I el 2 o o 2
2 GRER 5 5 & &
3 3y fafe 2 o 3 Y
ST 23

B) e BAle afAfd
YO : # ARHTH qUe (R T9E)

T
I

<Y

: #ft ToreEE fr (FEEE | 99q@)

: 2 fEOYEE T (T’ IHE)

BT, g9lq FPEAAT (STTEEE [T 59)

: ot gieewae <am G g, S qar )

: = LR A (fararir gqE, ish)

: #ft feftr vt (Fevrnfia g, e, wiftra e fare)

: ot e et (il aoE, SSTReTTeR T SEeTa )
: = ST e (fawrfi 9@, RD, Sociology & Economics)
 Hf W AL (erew, afsad R IS 999)

: off T qeF (4R FEFA TE)

: #ft THARE A (e, FHA aEH)

: foemft FeamTsT (e, EaEET T 4R)

. foremft agw /aeena yiatafies

) FATIEAT A W fafwe So-afufaee

1.

IQAC

— Bishnu Prasad Lamsal Co-ordinator

— Chet Narayan Sapkota :  Lecture
—Mahadev Devkota Teaching Assistant

Quality Monitoring and Checks Committee Members

— Ganesh Man Giri

— Mukti Prasad Neupane
— Chet Narayan Sapkota
—Hiramani Sharma
Academic Committee
—Surendra Bahadur MC
— Dr. Dhanpati Koirala

— Shiva Prasad Devkota
— Mukti Prasad Neupane
—Rishikanta Parajuli
Research Management Cell
— Dr. Dhanpati Koirala
—Shiva Prasad Devkota
— Mukti Prasad Neupane
—Surendra Bahadur MC
—Deepak Subedi
Publication Cell Members
— Shiva Prasad Devkota
—Surendra Bahadur MC
— Nabin Pathak
—Udayaraj Sigdel

—Lila Ballav Dumre

— Bishnu Prasad Jaisi
—Mahadev Devkota
—Sunil Pokharel

Consultancy Service Unit Members

— Mukti Ram Pandey

— Bishnu Prasad Lamsal

— Dr. Dhanpati Koirala

— Mukti Prasad Neupane
—Surendra Bahadur MC

Health Service Unit Members

— Hiramani Sharma
—Rishikanta Parajuli
—Ramesh G.C.

Asst. Campus Chief

Head, A/c & Finance department
Lecture

Head, Health, Maths & Education Dept.

Head of English Department
Associate Professor

Associate Professor

Head, A/c & Finance Department
Lecturer

Associate Professor

Associate professor

Head, A/c & Finance Department
Head, English Department
Teaching Assistant

Associate Professor

Head, English Department
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant

Campus Chief

Asst. Campus Chief

Associate Professor

Head, A/c & Finance Department
Head, English Department

Head, Health, Maths & Education Dept.
Lecturer
Lecturer

&
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) FWEAE qar AINT

—Narnath Pandey . Teaching Assistant
—Tirtha Raj Kandel :  Teaching Assistant FEA : A A %
—Pareshwor Bhurtel :  Teaching Assistant T ;A WA Fe
— Mohan Jaisi :  Teaching Assistant 92 A qATH Qe (R I 3HE)
— Bishnu Paudel :  Computer Assistant e gFIrgq (Rt y9@
8. PublicInformation Cell Members e - faafast
— Mukti Ram Pandey . Campus Chief _
— Bishnu Prasad Lamsal . Asst. Campus Chief g) FATFIH F>ATAA WHTE#TSI@HTT faf\wrﬂ' Hfﬁﬁ-Tg‘EHT
—Rishikanta Parajuli . Lecturer Qﬁm gl-lﬁ-m
— Pashupati Pokharel :  Teaching Assistant QEFI' ﬁa-r ag
9. Discipline Committee Members 1. STTHET 1§ =T SIEIE RRILLEEE CIINIE Y
— Ganesh Man Giri . Asst. Campus Chief 3. Qe e el ¥,  grah gl
— Mukti Prasad Neupane :  Head, A/c & Finance Department Y. TSI AT qiAfa % A gfafa
— Chet Narayan Sapkota . Lecturer o, sfafcer Prareama afufy c. ftrs gtafy
—Hiramani Sharma :  Head, Heal.th, Maths & Education Dept. Q. TR S AT qfieor qffy
—Surendra Bahadur MC :  Head, English Department
—Pashupati Pokhrel :  Teaching Assistant %) FATFAFHT aaf W ﬁﬂT@ﬁ: W/W
—Yam Narayan Chalise :  Exam Assistant Q. IRy
—Shyam Chuwai :  Asst. Accountant X afew (FRTHEE)
10. Library Committee Members
. . 3. AU fammdft @gw
— Bishnu Prasad Lamsal : Asst. Campus Chief
— Mukti Prasad Neupane :  Head, A/c & Finance Department ¥. sfEw (Fia, e e
—Hiramani Sharma :  Head, Health, Maths & Education Dept.
—Surendra Bahadur MC . Head of English Department Almuni Association
—Rishikanta Parajuli . Head, Marketing & Management Dept. AT - ot YIS TET
—Udayaraj Sigdel :  Head, Eco, RD & Sociology Department. TS . off THIERE IR
— Nabin Pathak :  Head, Science +2 Programme afET
—Yam Kumari Poudel :  Head, Library Branchg bl o N
’ P : ot e .4
W) Employment Cell g ‘ 2 IR s
Co-ordiantor: Mr. Mukti Prasad Neupane — o S w
Member: Mr. Chet Narayan Sapkota T . oft qor frd :
Member: Mr. Hiramani Sharma AR : #f greT Hear A T Aia foe 0o feremdes, T Fmm

TEETEd AT 9T FHHA

& QD



JreAfdog aiftics ufddGol-2003/008
I . oft B wmeT
I . #ft faRa fada R
€ : #ft @ qqq
i) : oft Afaw s
9T ;oY aHEAT qee
g) @fve afafa
SPIEED : = yErE qve
q : oft fwrEe SR
q : oY IHa wed

A.AN.TH. B JIU THEAT-09¥

FreRifdog aiffed ufddcor-2003/008

aiffd ufddger 2003/0L8
g. W (Background)

THI, AALAT T ATALTHAT AAAR A1 [TARETFRT TIATH
[ ah ITHE WeTed ATAITS IOl HIHEe ATHT &TAdT Jigert
AT T FAT FT I T G TEvg] | T TG Feade
AT AT feeae RTe 91 TRReshl g | Riedr uger @sr
faft=ra Seed efad 19 FeanT =rses | faura, feafaaras qar
AT TW@ETEAT TR AT ANE qWY, G, HRR AT AT TR G0
TS T YORTAERT 0T TR Jgiivdes T ATaRTE fauet agarg aiT
Forear STt F1fAg; | AT FEAATE fram A e weon e gieaer qoe

NI e qul i Hale TR q2T &TH 9 W 7 B | A T
TEEAE frarare gRed swuEr qared Qfes faw adara
HrRITSGTIRTOT ¥ fA9aeaTqIeorehl JOTHT GaeT TRGebebl § ATAT IAT(qer AT, e,

AT, AFATF TIH AR T Gebebl S | Tl T THT IS [AHTITT ATRT &7 SR
T T AR el T SHT ATl A ad FATE G- FIERUeh] Tga i ey Ui
RTETT W I STl TEHRT ATALIHAT el Heqd Fawl g T 3 |

gtafael FAA faehreel Tl Icared qdr [gaver Juredl fqehre 9UFl T J9« &l
faeaaa @R (Globalization) BTfd WUl TEEAMH TaH F=AT Fidfde! AcATded (@ faeadrs
AT YTHHAT TR TRHT TAHT ATLITHT Helhehl GATHI0T (TR AISH HEAT & T AHHT ATNT
AAITF T o SR Bl T HIT FJAGH T T BT THT FeehT AT TAITTeT fao
TAHT B | ATHT UFBTSAT ITATSETRl AT GAfdeRl T TaH faed ufeerar Teger o
AALIHAT TTH I=d RTET Thebl FTGal ATHYIATS reaTd T AGATET STeadl Awiia Aaaqy
GRETHT I o, TATAHET, GeTq, FARAATT 36T A JIR T STTeTeh TRl ATTITbAT
HET Weedh! AACATHT T &7l RIeTuHT, qfgeirar oae safaras qar faandiess gomeiea
TedlTe, T TaH TS Iod Hed (48 TUTdd HANNHT I J& SAPl SAeAs qieaet
fcepe fopfaaer ATHERUT T faeTg AT ATRT feTeh TRATHT TTAT TG RITFIHRT TATIAT
R0%R | BRIA I3 I T e fqeafaaeraare aifers ad 3053/ 0%% 3@ Foarad g I
0%3 ATAAT FlHId YT AUH &l |
AITTRT HEHERG HETHATTF BTl STHETHT oldd Y00 Wl di¢ dieid R dgs Hel
Hqe[ohed HeA TTHT HATd T8 FTIAS AqH 9ehT TURAT RTEM Ja T 797 9iferes
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TEATHT TIAT ¥ g Fidagar afed 9T, R0%3/0%Y I TAAE TEHT AT I
fafa.ua, qur frememer aw fag a9 fa.ue,, Gfds a7 R0y oky G waF qEAT ATHATaET
GHT 9 TR FHATATIF [qUTEEHT TSTITSA % Tl T TAAE qeebl TAIRE TqHT Tahl I=o
At qEdl THT THEET I TR +3 T HFeR qeadied aaedrad, Riar qur qrtae
JHEH FHEEe FHT FoTad T +3, TATHAT FAUSH ATGHAT FHA TSAIST AIREH G A
9ifete a9 2059/ 0%5 TN TTAHY a8 (Master's Degree) J~¥d M.B.S. ¥ M.Ed. & F&Ee
ATATHT TEHAT A9 Afqaraes faandl waq Riemudt Aemwraegssd =er™r, el an a9
HT ATAYARATATS HAASR I Afeqd ¥ R0%% /90 @ +3 AW AR GHEH HeTET
ToaTee RN 9T faaTe TARTETATT fEqrael 8% Iehse AATYAE TANTAT ATTIbET T
I ATEIAE YATIR GHT TR bRl ATTTHT AN Gifeqed avesar fear amfex <
faamdiesars Afe garaery Tuar ok af T faandies dera 79 e TE G 9
AT fevee T Hifqer qateR qar T FAM Fiiataed {em a=viqer 37 FeTes T SAaE
TEHT BBM, BIM, BCA, BBA, B. Sc. T9T FTAHMT TeHT A [qUIewdh Hell THd qarad T
ITISTHAT TGl |
2. I wfa (Educational Progress):
AT b AT ORI RTE GaTH T SL9Tl T I FATFIAA STieTeh RaATehaTaelTs THTaeer
TATSHRT AT Tt a7 HE=IEe Heane (g Iu-afAfaes o T8 favrasta 5 wdawey
TE ATH G | AT HH el THE ST-AHTEs T T FH JdT AIPREs IR 31 |
o ik wfufa (Academic Committee): 1faTer a9 2093 /0¥ AT iferes A AT
qq T ASFEE TEI TUHT (I | TZbel FAFIGHT FoANAq fareaeT iferer
FTAFHHB! THT T T T HTAHHB] A T FFegH] (0 e faar |
O UK TR A Wil FHfa (Quality Monitoring and Checks Committee):
SfeTep T 2063 /\9Y AT TURAR AT qAT A= ATATTHT 3 2T TIPes TR
AUHT FIT | TPl RATFIFHT FoTieda [T~ qremert feamra Aiers e T
¥ AfqsT qarer o fafaer g fon g o e e
o fawrmEe (Departments):
— T G~ [auaTd [a9RTes TET AU,
— favrEser TRt aifte ATeiAT JaR T/ TRIGH,
— fawerTa Afasrer afaer T,
— fawerTa q9r d@va 1 [Fars 191 |
o IT<k& T&m |AfT (Internal Examination Committee):
9Iferer aT 3093 /9% HT ATT<Ieh TET ATHITHT & Tl TShes FFI=T TR 197
TEFA FITAVEIHT Jooi@ WY FAN ATIIF TR FoATAT T T (TSI
afaer FedT oI o T )
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Hfafes BRareary fasmT (Extra Curricular Activities Department) : 2ifeTe
T4 R093/9% HT ATqeh BRaTehaTd [TaNTHT & 9a7 S5Hhes T~ JUH 9T |
TS FATFIR STMeTeh FATAVGTHT Footd WU ATAR Ffaar raaifirdr, Toret
giqatrar, e giaaiiTar, Essay Competition, Thebe ITaaTiTaT, ®ead (A
TJAT AT AT, Aferae (@ qo7 a0, HAT QT BTAT FTaTh FIqaTT,
FrhcaedT FIAATNTAT AT HT AR FRATHATT F=aTad T+ ¥ ATl FrTeT
FIgT U T A |

EAHTAT AT GiAfT  (Liabrary Management Committee): 91fetss
Y 063/ 9Y AT TEAHIAT AT ATHITHT L FdT TSPee T TUHT 147
Joher fa.faaa. =T auEr AT IEAIEdE 99T A qE T BTAHRHE AT
e Edes @ 1 aad R GEaeadde & e [aagt e
AT / FHAREwdTs THU qdehes Rl T fqawor sremady 7+ oo i
T faa |

S AT (Discipline Management Committee): $iféTes a0 3093 /9%
HT FETAT GATTHT ¥ FaT Tohee TR AU (9T | TFehel FITHIGHT
framdiese! T HTIH RIS AHAT HIATSA RIFR! TAN, 8T AT
AT AATAA e T [Fadig@esl AT ATaITF AR [FRTH T
Frg=T o e |

BUTE IATa (Publication Cell): 91f&T a9 2093,/ 9% AT FUTE ATHITHT ¥ =T
T Il (o Teepr form |

AT giafa (Employment Cell): 9ifeter a9 2093/ BT AT ATATTEHT
R AT JEFEE G AUH (9T | T5hel [qardieears (i~ qeamesdr qusr
TSI AAARETHT SATHET T AT GGHT Ah B g7 T &THaT ATTaigent
I AT AHENT fad o et @ |

HTEATT qaeqTqq qiATT (Research Management Cell): §ifsTs a9
R063/9Y AT AV AELATIA ATATTHT ¥ 2T TIhes TH~ TUHT T |
TSl freter, FHATT qAT faandiesars dmameT S dfaufe T ¥ At
AT FHIAT HTIB! AT TS TR FRATEIT T qAqT HATAg ST
TRTITH FEIeAT (qorg Teepr form |

gt AAfT (Scholarship Committee): $ifetd a0 003/ 0y AT Fraafd
ITATTT R FaT TSHET W TUHT fIT | TShel FATITAT HATRT [Taneiigsars
ECF A9 GaTH A [T gradiaesed! (qaRuehl AT ATaead Frafataes qefal
T AT FAATART THH FEI (0 Tl T2 |
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%) faadl W fagewo (Enrollment Trend Analysis): r r ( T) a8 IHviER faversur (Graduate Trend Analysis):
FITIIAT TTAE dE ¥ TATAHRT TEAIIT [dq~ AR HASEAT [ ST FHAT AT
AUl faemdiessr agen faave MEHar @# 3 ¢ FATIGHT TTAF qE ¥ TTARRR deAHTT da=ra faandiesar fafa degear fama
Programs BBS BA B.Ed. MBS M. Ed. A a9 srEd gdver (frandt wgen) MEmER @ g
Academic year ~ =
Male 259 12 50 ) 5 . Programs BBS BA B.Ed. MBS M. Ed.
Female 311 64 210 15 21 Academic year
2070/71 EDJ 143 35 102 08 10 Male 16 14 15 03 03
Total 520 106 260 24 26 2070/71 Female 10 08 30 01 08
Male 228 45 36 14 3 EDJ 08 06 16 01 03
Female 351 43 194 22 5 Total 26 22 45 04 11
2071/72 EDJ 104 26 79 06 04 Male 31 16 14 02 05
Total 639 88 230 36 08 Female 20 11 28 00 08
Male 387 35 26 49 7 2071/72 EDJ 14 06 11 00 03
2072/73 T a1 T e T T Total | 51 7 [ a2 02 13
Total 842 87 170 82 36 - Ma:e ;Z (1)1 1: gi 82
Male 438 42 41 37 04 2072/73 Smae
Female 559 61 144 44 20 EDJ 13 08 10 01 02
2073/74 EDJ 294 36 84 21 09 Total 58 21 29 03 10
Total 997 103 185 81 24 Male 05 12 10 09 04
Female 25 14 16 06 15
g) faaedf vl X fagemor (Pass Rate Trend Analysis): 2073/74
N ) X . EDJ 05 15 07 03 05
RITIIHT TR T8 T FAARAT @A AATT (qATEaehl (qq= FraHHged foamd Total 30 2% 26 15 19
d A [d
A ad drEd Sl &R (gfqerd) MR RE B
Programs |  BBS BA B.Ed. MBS M. Ed. H) FAHAAT Fodlield HAHHEE  (Programmes)
Academicyear P = = o = = TG FTIGH] TAF dg ¥ SATdHR qeavial afa= qgera qor fauasr #a+ues
Eemale 44 17 16 02 13 RECINE] H‘i(%cm G | HTdb azatﬁ H Hiélaﬁl, I T ?QT&TTQ T bl bl bE&le?
2070/71 N . ) )
/ EDJ 12 06 11 01 03 [TeT FHIHAT ¥ TATARRT Tedh AILIIT SHAah TH.[9.0q T Riemem agwaash
TM":T; 19064 i: ‘1‘; gj (1): TH.UE. (ATET ¥ AR F FEEE TeATHAT I T +2 TRH FEFHES (g8 FoAT
Female 102 19 21 02 07 FooATeTT AUPT B |
2071/72 £DJ 7 09 06 00 01 F=AIad FAHA TIH IHE [aII8%
Total| 198 35 34 06 10 F) WHAtAE  waE q8 (AU Aot awrsteme, T faw)
Male 86 20 18 09 02 N
Female 109 17 24 06 06 ) gq¥YMId  TTde dg (ﬁéf%fl'{ﬂ . F'@'Q“Fﬂ, Fﬂ?f? 2:5|, ST
2072/73 EDJ 29 07 09 02 01 TR d8 (A fa.ug.: darere, faqere, aemere)
Total | 195 37 42 15 08 ) fremere waE d7 (a0 FOTed, st e, i, SrEee)
Male 76 19 04 05 01 N .
2073/74 Female 180 25 22 08 04 TATAHTY TE (TH,TS.: TATAT, 1)
EDJ 46 13 07 03 00 ) 43 T (99, FEOA, "AtaeR T Rien a9e
Total 256 44 26 13 05
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g) foeor fafa (Educational Pedagogy)

Rreror faferermdiTd TR TR SATeITcH® (Lecture) ftetor fafarest v w1 wfvg
qrata Rrerer faeprg BRaTeamaars ovF a@ Y9E@Rl T [g=mdEEr (Student orientated)
freror fafuewsr=iTd ¥9E S@FRA (Group discuission), fhee fafse T J=adT®TT (Field
visit and presentation, AT LATF (Case study) At TR TI‘*lL—OFF e fureror faeers
PRarearar Rrereresarg afeafafear dstae? (Multi-media projector) T FINT 9 JrcdTew
TRTH F |

ﬁlﬁﬁ; T (Physical Progress) :

%) Wia® YA faHE  (Infrastructural Development):

FITFIGHT TATIAT FHIAT ATHT SHfeTeF JATR THURN ¥ I[FIh] AFLATATE I&aTe
HURTAT TR FATITIH THHT ATNT T FoaTeieh AT Gae 41 FawyEre sqarasgen
FASTHAAT © eI T AGEIAT IU-ATATT TS TR BTkl THAT § AT @ieg
TMRUHRT T GEATHT ATH o (AT T GE-aHT el ATATTehT derelld aaeq &
RTTAERTEY MRS A &, T (a0 Afafq o W L #16 Taa I (feat
BT STUHT) TAT 0 TS I Teol Teebl TAT (MU F1I FHHILT {1 3MTeTeh TERT FEIRT TR
FTFIIEH] ATARE Fraare AR 8T A Foareles AR 2 AT gHATd GAaIogob|
FAAATHT Ao AfHTT T5T T TepTeld AHAT ALTATRTEY TMET T AEART TIAT TaT
HecdAdhl TqT & [qeh1d HITUh IHH, FTFIAER] FITH FReTh qchlad AT [aaeghdr
TSI qeanT, foear fawra afafaerr sam ¥ FFaas araid Jaare 4% FS 3
ool qaebl ATl RTAITE qchTelid AT T AeTqe Meledde T AT H1 T
7 R TR ST I3FAE FTOE IoaTde QHTET g &1 iadd Jgirged!
HLACTATHT (AT AT T W faeafammed e ARTH M FFaH 38,40,000,00
(T T @ TG EAR HH) T RTEGRT ATARE Graare arar Ta=TqT Jeall 99 T
fastr= wreTTer feror T T fRfAfas T T 9ve U T T AT d. 99 99 RS
AT AR S(a ASTehl (A= &7 Taigr 999 FRRH-20% dw=ara fafaaisd
¥ 3Y,00,000|- ¥ FTHIH] ATXE Graare q97 TaHdT dedl 99 T 9o+ fiafag 1=
FTI G TUH B, | Jfeat@d o Tl TaT (5% @ T ) FTIFR G970 ATTbIeda qaT
AT [Ga9 THARIEH ATITAT J09R AT BIEA <3 TaH fad g3 fram 74T =1 92
TATAZRT IIETEA T b1 T TUH G | AT AL, 093,093 fqeafqaras swam
HTANTETE Hi=R HI0 & %.19 40,0001~ (ATd A T g9R F9aT W) YT STTHT
T 1 FAE IHAAIE YO SH o= [HI ARTH F |
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FITIHE [EAFAT, TEAE qIT THARE AAIT g Adbehl AALATATS
HATSR e faeataerers a"ar qrnT, et & qarer 999 e UaH R
AT ATAH TEATAT T AR oo Tobl [EARTAT TAT TR TaA AR Afeae
TRTHT el B, | AT TaTH HE TodTHT THAN]E ToATATHT ATedbebl B T dleal
TeATHT YTEF ThTs, I™T TedTHT EAHTAT T TGN TodATHT ATHAR &l @ T ZavTierAr
fHToT #T wERER B |

BT FATFIIHT qEARTAT TAT FAE Tafebl Hae , qTereR 9, Rreqor Hrefepr T
IqA R TRhl TATHT STHAT ¥ FISEEHET qEARATR] AN 3, HFAX A 9, faar
qARTeTe 3, fHfey gt q, fee w9 q, fasmreer Aifir ¥, werEiae fHeTaeRr it ¥, swuerEr
TN § ¥ & BISTT ATNT 9 BISEE YATTHT TehT B | TF T ATVTHT aUHT A= i feeh
FEATET ToATATHT AT GHA Fi{deh TATIR JAR AT, T<HAT ITTEATES TaH RTemHT
HETHATEEH! [Ty TednThl T elfash 93d T8 99 F9emad HaW T Sfes
ATATEARIATE A FAEIT RIS ATAEHT el B |
@) IR HIAT (Educational Aids):

feTer AETHARET T A favafaareda J¥am STanT § &7 | 97 e e e
FrrrEe fafae femesare g et fana W aver dified deeE wEE e
9 .

1N

Academic year | Equipments | Books | Furniture | Seminar Total
2071/72 0.00 0.00 0.00 0.00 0.00
2072/73 0.00 0.00 | 7,50,000.00 | 90,000.00 8,40,000.00
2073/74 0.00 0.00 0.00 0.00 0.00
g) faT 9@ (Financial Progress)
%) fag Fa fATRATW  (Analysis of Financial Resources):
ATHETTS FTFIAeed] T ARl Iia faardiesare fdgd ek 5 7 | Jifdqs
frTor e faawesr @it faeataaras avam aranT qur fafes aRer ¥ IREReRT Merdesdare

T g R a9 feedtiead 3= firem enfde sgawar afufqare o g ameT § qex
ATFRTHTHT TTTes & | RIS [asha 5 FeT 99 T 93 TSH-TISHaHT TR gATel TR
foiar [IeRoEsd T +3 qhe AF-ATFT THU [qaRUEs FATEL T TR qUA ATA. 063 /93
g T a® T 4R % ATT-AAT AT-T fFEARO TAR MRTHT T | FATHIR] AGTIIETT
gfqaeaa AR fava dF auesl & AT [Gav I8 J6R TH G ¢
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Fiscal year Self-generated Resources Grants from other Total
Students' fees Others UGC Others
2071/72 3,09,58,343.50 3,32,598.97 9,60,000.00 | 28,19,091.00 3,12,90,942.47
2072/73 1,90,73,426.50 8,81,399.66 18,00,000.00 54,110.00 2,18,08,936.16
2073/74 1,13,25,300.00 | 74,43,173.00 | 1,10,70,625.00 45,56,364 3,43,95,462.00
(TU only) (TU only) (TU only)

q) @9 fageu (Analysis of Expenditure):
FITFIHF! faTd A\ TUAT AUH Goarad 9T GSIRd @eel (930 T99FR EH &

Fiscal Revenue Expenditure Capital Expenditure
year Salary Others Major Minor
Infrastructures | Infrastructure | Equipments Books Total
Development | Development
2071/72 | 18078890.50 | 77605552.08 4857683.00 0.00 | 1168767.00 | 118054.00 | 101828946.58
2072/73 | 1033425745 | 5781724.03 5503596.00 0.00 | 913104.00 | 177723.00 | 22510404.48
2073/74 | 1,83,47,394.00 | 56,93,183.00 | 81,88,396.63 0.00 | 17,88,596.00 | 406845.00 | 3,44,24414.63

M) #@UAHT FATAHT  (Audit Obdervations):
FTFIE GATATS (& FATIHET AT @l qTATA AT, 003/ 9¥ Bl ATAKD A@TIIETI
F FEI T FTTaad 97 AT IS ARG S HIHTET [ U0 THITITHGRT A=
AGTIRIET T TFI AT | |1 A@TIIETT JTaaTHl Ielida d@reFaedl Hecdqul diqes a1
FATFIGH! ATF FREARE! @l FIA FgT=T, T@IHA qa7 AI{qes TaH HAT aHIeTH TeH
B | FTFIEH faiT faare R Ta7 aawd TRUH §9@ Aifdes I9 TR .
® TG JTUREE
fadira faavures Ulqea® @NTa s@umRun U4 9G¥l (Accrual Basis) STERHET
TAR TRTH F |
o T YW HTRIH qaETSHa
v @™ g ATETHIH! @57 Accrual Basis AT TIﬁ'Q_cﬁ 35 |
v FTEIE ATRAT fEaTd fhdra ey TReaIHT el T G |
o EWH difd:
AIFL U 045 o bl SRATAR gTHel TRUH B |
o W depare uftrer AIE TY 09%/0093 H A ACAMEHRATS 5.3,4001- T FET
SJFaTe T ATMIF GUET 093/09¥ AT THAT Gra9TeAls €.3,000|-, AU AR AATE
%.9%,9991-, faardt qeqe AUERETE .32 §00I- ¥ ITTAl GaRdls %.9,L00I- [qUar ShTr
AR FATATTT = TANCTHT 5aT ITh THHE AIET b TWIHE S@TTHT HISaTd T G
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T GIATl S@ITHT HISSTAET Hieh Gehl 2igvg | T9 AT.9./T 79Te Hiserd %.9,99999
AT FAE a1 w7 3fag |
o FHTAdR! STIAdh AT ‘?ﬁ (Equity Share) HTH! gﬁT Change in Equity @l faawor
fa smaeasd TUH |
¥) qETE WG (Social Progress):
®) qEAIH CRAHNTAT FIFEH ROl (Campus's Involvements in Social

Activities):
BV HEITSl FTAISS IALRNIA 8+ T Tae | T 909 AT AT ATH 5 AUhTe
TS fafa fafafuesdr ®TEOEET qft FEHRTar RS, AE99® & | THPRT T &0

fafr=r grfsre wfafafuesar ®THE dheae FEaiiar TEEd T | TR qRIEE, Tha,

ey PfaRsTedr SAeareeqd | qrafed HrshHes duUsbl HrIHT T3l HAHA [&q auehg

RIS GooATe T3 AT W G | FAFIGH] TET TaT (SHE qheAdTs T8 SFHT AT &

T | TG AP ANTATARET ATeTeh FAHH A7 fa0oessl a9 T qeadwr quq fafa=r e

AT Ese Tl TRIE THETIH! T TIT GRTIET (g TR | TN TEETHl TEehrdaT

foardies IHT aR=TET RN ThHRd g (R0 TaR THed d7 Mdiaides  qHd G

fate wees @ |

) FAHHT W DILEC (Society's Contributions for Campus):
F I AT AT THEIHT AN (1 A7 egTel q0eTehd Theral Y 9 gaa |
T FATAS Gl FHAAT I TPl ARHAATH! HT THIIAATE  STw, | FATIE TITIATRT
THIAT FTFTT TATHN TS T FRHAT RIS AMIF GGhATaHd el A Igeael
faaReT TRF TRAIF W ¥ AAIH JeAreTs qHEId Fed THR Tl T |
FITFIGHT TR AT fafaeT FRTaee I g el B | AT 9feTeh RIS begepl STHT
THT FTFIES FaT & TRIEH G |

N YA FE & APEas A (Plan for Campus's Contribution to
Society):
FATIIHT AAIRT faandi T SRR GTeaTaes, FHAREEATs THTAE! A afdesdT ATl
A1 TAT SHATH FANT T GIcdTed T Al e el G | T F=arad araieel
BTl e T1XehT JTEATaeh, HH=E HIAAETE HelTgeh HIAM-3093 UT HET JTeATIH,
FHANCEH] FAAFIET HATSH &l FHIIHT [ASTel TATTHT ANTETHH] THA [T
TR G TEhl B | AT U JHIAT TAFRATATESHT AR AT HTIHTR] ATATAAT
T FRHRATATEEHT HIT T ATALAFATATAR RIS GHATTHT AT ST 996 Fhg Ta
AT AT TEHT 3, |
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q)

&)

FAFHAT W e 9 T A IS (Plan for Increased Involvement
of Society in the Campus):
FITIHT FHIIH] qeAdl glg THHT AT ATTATaResd] Hell qIT T Tl
TFERT ATHAREEHAAE JTHA T TH, ATHIAF @l, AT @, o,
eI ATSTAT AR IT-GTATTEE TS MNUHT & ¥ A IT-ATAAHT S5 (HadaAT serear
quaaR a4 fafa= fofaes 9 sxaenr e © | 79 fefawe Praredesars @ @@
THTARR AT ATSTAT RTFIFH] G G | THITAD! RTFIHITR] [Hepaaren! afgepr ATiT
FATFIAA ATHFI Website ¥ HTETSd TRAHE (nBulletin) a1 I TIT TAEES &
Il = Wl B | ANTHI fadeedr a9 fofamer o= wfafaessr g@mm ™ awqq
FTFGHT AT EH G |
HIIX a1 ﬂ‘?ﬁlﬂ (Opportunities and Challenges):

F) FHUIM 9l Y&Ee® (Strengths)

0 O O O O

© O O o0 O O O°

FIFIAH] a9 86T AT aR Wl S |
9= T HARH aATATER |
T &FHT deal a9Tg AYg 97 geal fandl a5 |
Tt (e W SATcHS G |
AT AT JAT AT AT T TG |
Q% feTeh AT qdr SRSl Tl (Educational Management Information System -
EMIS) &l a2 |
Tk HTART ATHT UTiaTeres "edebepl STadT |
HAATAF T HHIThd GHIIH T8 |
T qAT qiddg TATH I FHARES |
FHAAHT AT T |
AT qEAHAT, FFIX AT AT [ A1 |
T o it g e
T FERT G QAT =T qa fafqey At fHeior a9 sae |

) AR AdUw@E  (Opportunities)

O O O O O O

FMFAFHT FIAIET (AR WLWH S

THIAH AT ATARFT FHH q47 U8 F=araa 19 ate,
HATYITF FAAT TAT FATIGRT FATIT TRISH Fleb,

it qoT SAeaRifed a1q MerET T@=ag T e,

HeA AT FeR(AE

S oY
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M) FAUEH ACTH G ﬂﬁﬁ'ﬂ?‘? (Short Term Challenges)

)

€)

O O O O O

FETGH THE TATAEe FEATER RH G
ifeTer FRATESHT A= AT i,

H AT [T TAT FEHTAT (G=TGHT AHIT FH A,
faamdier AfqST ATeATRd AR g A,

TUTE HETT HISTh AATE,

AT, FHARGEATs AT HIUHT FUTET FTHT ARE RIS Ta(h,

FAEIGHT QT @T‘hﬁ (Long Term Challenges)

O
O
O

O O O O

@)

FATFIHT AT FrAehl THE & faandierr ook 7 &,
RTETTATS ATRTHTeRT #iTaer F9HT AT ferg,

TP feor diferer Wfq T ¥ Prgam favafammeaet st $ifetes FaTeivg=e! qreT T
THH,

TeTOT JATTYTeerT SATHTUIRT AT,

forerrar g% TTuepr afaer fsirepeor

I faemiiessd AN ITATh ISR ATTREwH A4,

FAFIH W HHAE T AIAMEA AGE®  (Plans for Addressing
the Issues and Challenges)

T 9 faera fafrer Frdess 3fad fefaware amamr e anfin e
FTIEE UG A B

FATFIGHT AT fated smaard gfg 7+ fafaer arerr qor TRawsrr arq HemesaT
e T T TR,

T AT TEH QTP FEATESH ST T GIATATRT ATATaR0l B A& i
HRRERAT T,

foramdt e dcvT FH TUH FRU FET AT T TGihT [UaEarg TR T T
T [IToET TTATTRETATS AT (99T AAA T FAEAT AATT [GSTAT TSE,
faardiesd AT qUR ST FASR (qemdiees! qe=m T afdfien e, aerer
TAT HETT AMAT URTHYT FETATS A TATTRRT RIS,

fadiesar Fataa 99T THrg gRET ¥ ATAReE T o erad T,

UTEATTF FHAREEH! FRAGHAT ATAG TH qAASHI AMNAH JAT FTAATT PIART AR
GreqTEd T,

faandiesdrs ST T 9gd Yedred I,

AT H&TT FISTh! [FHTUTET AT Ta9dE Hd T,

UTEATTFESh A (e T ATIATTHAS FRAHT AT JredTied T,
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HATE, TAATIH

\9) qMH HYISET T a9ie (Annual Work Plan and Budget)
i FAASTT (ATF. 004 /00Y)

£ LT 008100y & FwTiora T = faawor (Brfa. @)
2 'S
= = : . E N 5il- S o) IHA T Ko} IS T
£ 2 z 5 2 : < 4 0000000, 00 | Fqa TR 99940000.00
= i & awa 1
2 S arftfe we R{00000.00 | frequ FVATH e X40000,00
= (s
5 fafafa ¥ R4 0000, 00 | FIiiqe JH-TF Teh 800000,00
g 5 g £ g 2 HE AT [REHR 500000, 00 | ¥/ H&h HIEIAT Acch ¥00000.00
= = = 8 2 = oo ¥ 0000 00 | =1y YT 00000 00
; g f g g g FlEE i \W00000. 00 | Ryeru e ITA 9535%¥000,00
; Z = - = E: S f: QL0000 00 | IFASTFT ek ¥Y 0000 00
z SUUELIEN LR IE] ] B =T T 3w Gy ¥00000,00 | gigr/ sl Tk 1¥33000.00
. - . : . = - formeft @emor wo= H%40.00 | =1fifep a9 9Tk W3¢ 300,00
S | = ERERRERRERRERRE AP T TR T 33000,00 | qeaaHe faer ae 20000,00
o SE— T e 300000.,00 | qft=pr 73 TR TF 40000.00
E B RN RN R R IRRE AHA T TR 944K 0.00 | fyfafr. Far o 31¥%400,00
o S S =3 = =3 = =
;24 FRRT G 300000,00 | 54 #THET e 300000,00
s’ & - - o - -
SEsL = S = = £ 2 i .
= faz g g g g g g o : HEHA YAUT G 300000 00 | grEgfd R Tk q4000.00
E =34 £5 3 FPsyw we 9R0000.00 | arffE Tier veF 3030000,00
ES Y £ = s 2 = * NI )=
. B %é - 1 IE ]I (B RN B\ ERETRCL 400000,00 | wiRTeR® TET THF 200000,00
= S S S S 5 S L s
s o g% : T a 400000.00 | Fram R4.0000.00
T && NN NN 3 2 T AR 9%00.00 | qdyey foeree 9Tk 3{0000,00
= g 2 = ] 7 7 g = 2 N .
§ g e . Tftiercea & %00000,00 | s ek R4,0000,00
£ | 573 : : Z : i E £ TR AT SR 300000.00 | 377 Ty 900000, 00
=L < < - = . o fomuw =t qR0000.00 | fqwiivd ek 3{0000,00
i Z: AT T R0000.00 | gfecqdhsTe 9Teh 300000,00
= i mmm ';I\OOOOO‘OO
2 " Lerizeas 40000, 00
=+ El TR '@ ¥ 0000, 00
B g° SR T 300000.00
. : - TITIfereh e q\9{00000.00
2 - 2o i e 9400000, 00
g © g° g Fufr SR VY0000, 00
32 I’ ; " . . 8 e |t 30000000
B . ] - . - - - AT Y 030Z00,00 AT Y 0IR0500.00

@
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T)

T)

FAEOEH WAl Jlew (Future Plans)
FATFIFHT ATl ATSTAEE [FTHATTER B |
O HTFH I=A RTET IR GRATSTATHT BAIE AZAhF! ATel Al BT JTaeTH AR
FAEE FHTEA T |
O E (% d&dh BBA, BBM, BIM, B.Sc. T A= Uifafaes qor sara@niae fauaet
FTIFH FoATATHT ATNT TEg T |
O HTFIHH AT @ FALAIT T T T {oaedienr R1err oo FHRSA 1 |
o faEmdiesd FIT e AT HH TRISH (G99 Hd AT JAR T FAEIT
T
o FFgH Nk faamesarg sk afe PRt W |

Y o JA  Afafafa:

fad 209 S % TS THH FATHT IR JHT TSHATE ATLITIRT FGGHT T
AT STa SCShT AALTATHT TS R FoelTeleb FHITHRT FITE 093 M@ 30 T
THT qUHT gATSN ATTHT T FUhT AT FAFII GATHN T TSl qodATelh ATHTHAT 5
ST 3 ATANE G AT, ATATNSTR @ At A Fiifd, daeee a9r a8@=y arafd,
9ifeTer ATSTHT IRt IY-ATHITERT FASTehes = T T | AT 093 T3 9% #T R
FoaTeleh GIATTeT TEbel AT S SCSelTs o Y GodATcdeh AT AeAeTRT STAT
e favataamagers fawi o fryae favafaaraaee aeee Sed e
TG GoATeAd ATHART AA&THR! FUHT T TRALATT FATIT Toards grafaew fafa
063/ 0Y /9R T TEehel JUTETHT #1 TS ATHTS, G ¥ T ¥ (AT G HAMIT T
BT © I (HFTARS RFIH e dAid EH S |

AT . AT SEAd ASS (FHTATT)

IAAE ;A YIS THTA (FHTETE)

T . ot qUYATE THT (A1)

I 1 AT AR AT (TR

e ;A1 FRRW T (G

T 1 =R G (A1)

T . Al ISAIS ISR (FHTETD)

Ja . Al JHATT hed (THED)

g : o ARTUYEE 9EE (A

I ¢ A FURS fawed (HAMA)

I AT AYHTE A0 (FATAA)
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I Al ARG I9 (FAIA)
e o1 (IHGRAR =, gaT WREE (T3
W:%ﬁwfﬁfﬂﬁ,mﬁmﬁﬂ(m)
e A7 WAy geran, fa gfatre oem
T« A1 qihyATE =, 9r.gtatatr (aw=
T Aiad A qiheH 908 (R IHE)

FANY gouies QW fatee afifa, ouafafa Sewew

%) 093 WG q TAING 09¥ ATIG HIATTITH FITHY Gl ATTH! ISk 093
TS R, IS IR, WX 5, HH I3, = K, 0¥ F9ME 3, T FAR 93 T THT
S T ASHEE T~ JUHT (9T |

g) 093 HEW § A 0¥ HATUTE AT eH AT IfAfded STHT  THes ar—=
et fag |

M) 09I HE q AN 09Y TG HI-AAFH @l ITAfqeT STHIT I doFes T
qUHT foar |

) 093 HE q TAERg R09Y ATUE HATRTGFA ATHA q9T GH=T IJT-FTHIT! STHAT
R TSFET T HUH T |

g) R0W3 HIEU q ALK R09Y AU FIAHTH JTHTSE @l ATHTTERT STHAT § S5k
I~ qUH |

o) R0W3 HEW q TANE 0\9Y TG HATIAFT ifeTeh ATSTAT IT-AH{TRT T § TS
FE JUH G |

f0) FYUU qu Ivw fan FuR R gl

g fqeaftaamaa ELEE] ATANTATE Quality Assurance and Accreditation (QAA) 9T
T IETHT R0%% AT F9T@ HEATHT LOI 9T TRUY=T R0%% AT STE0 9% T Self Study
Report (SSR) TR 9 FFI=IHT fqeafaamerd e AN QAA Division IRT ARG 35 fad
ATTHEIHIUT IR AT TR TEATNTAT TeAT | G ATTHGIEI HFEHAILAT SSR TAR T
afedl HRIET 09 AT ATRad HigATHT fqeafaaras e AR FrETaEHT 9er A |
fereafqamera SaT™ ATARTEHT QAA Division FIRT &l SSR &l HAAIT T A= FaTeed quR T
o faEr Afedel 9 9T 9AT | QAA Division 3IRT [GSUHT I¥hTa SHITSTH SSR ICATSIA =T
0% AT I AfeATdT IRATTTT SSR TeT RAT | TAUYHTT QAA Division FRT IT aieHTRea SSR
&d TR Peer Review Team (PRT) & HUH SATHHI ITd HAT | 093 I AR q 3@ 3
AT QAA Director ST. YATHYATE Al T QAA Assistant T ARTIUIATE SUSTKIFIRT QAA &I

QD
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AT Pre-visit IV AT | Pre-visit Team &I %%’QZFF faf= THhTder 9 3TQ"°F\T EIECAL
HATIRTHT SATHHIRI IRTTILHTA 093 T HTE0 Y G R TAHH T ST, STATST ATl FATSTbca
TIIEE IS ARATd A, UL.ST. I ATand, WIS e arrear  (Fawefr fasmosD), s1.
LYTHYATE AlEl, AT ARG AUSTEI T&ehl PRT RT RATFIHB AATD JAT HATSH T~
AR f9T | 7 PRT o faUehr @ Ell'?{ EIRIE R YH1age (Priority Recommendations) T & Eﬁ’ gy
YHhT1de® (General Recommendations) 92T TRURT gHTOTEETR GfdPRaT YideeT (Response
Report) T&l 003 AT W& U T favafaanas e SANHT 997 TWIe=Td QAAC aTd Id
FIFIIATE  QAA TETH TTHeT AT faeafamera e ArarTer areaT fawtfea 1+ faorr a2
JATLATT 093 AT YT 9 T T UGC Board T ol I9 FTEIIATS QAA T FHTITERIIT
T T T 20093 A G 9 TA ARETHT AAAT T FRHTHT A7 ATAETET FAETE U1, S,
TRTERIHTE FISTATT ATEaTE QAA THTUTETUTET THT-T g&dTvaeul TUehl g | AT fareatfaar
AR ATANTERT BT TeRedl S0 RTET IR IRATSTATH] AT RITFIh! FeATRTATERT
AT BriTe T fed Qe sawaray afafaer fafq 2093 99 3 TAET Tedet TATSHAHT ATRHT
it gfeqarare ¥y, g AHETIF ATIHeE GAld T FHAAT J9 Feafaws qgudl /g R
i TERAT T TR qUE G |

%) JEUUE HHEAN SE

FATFIGHT TTTIF TAT FHAR (IHAT AT ToATAE TR ALETRT TLAAATHT Y TG
TG AT ATANT TEh G | FFIGHT AT8TE TATIF, FHAREHH! (AR TAT TgaTaear=ar
F TR W JHTH g 68 | g ®rgHr  (Hwfafed srawmT aeraed ot FHEEs
FRART TEH B

%) greas (frfa. wEdw" dw)

FH. LS R | T | R | oAfas | S
P | SE-UIUE 3 o 2 ) Y
2 | SU-yTEUS & ) o ) &
3 | foreror w@TIw o & 29 & 28

sem| ¢ & 28 & 30

g) ases (+3 FAHT )

4. 9T =R T WR | ifyew SE
g foe= o o T o T
STHAT [o] (o] T o T
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)

23)

M) FHA
4. 4 LB =R IR S|
2
&
Y

AT e
GReER
U fe

w |~
ofo|o
w| | O

2
o
2
STHAT 23

gEd N R ¢

A T kR FAard ah [T 9Tehebl HRIAT 3 F(qTAA g4 ST THH Y&
MRTHN & 9 (a9 G 91 RERRAT 4 Ifq9d 99 Fradfa T #kd o giaerayw=ar
TG FAAM [FaRe TRTH G |

T FSHITHT AT TUHT [Fendieemed dftrec] dedl S=aad A3 TS Yo faandiesdrs
BT FA=AT TR |

AfeTeedl TEHT YT IR AFehT SATARHT AT TAT AT el [A9TT Faohl AT TRTHT
B |

FeIT 999 T qE IIH g7 (qandieears [y graardsl Saaedr TRuH 3 |

g ATl TEIETAT g, fgcfr @ 9 &9 gcie 9 ¥ e/ quEd faandiesarg
FHM ¥ 4000, F 900, T F YOO H[ X [T REHRFI AT TRUH T |

fereror faeprg PRaTeTIer AT fammdTeRr FaTgIoT faerd T g IAIeed! HAT AtAgig
qIT Afchcd [T AINT ATTde FqHT fafa=T giqanmers Alaih Bharedraes aoerad
TR AT RERRSN FHA FALT TRTH 3 |

% AGHIHT TAF FEIT/TH T Tedl IIH g (aardieedrs (a9 qRehRe! aaed
T B | foavra i avwT faandiesers sermr TR gragia T ge a1 [WEbRE! THH
[TFTTaR Wl 3

A a9

RO /0%

2093,/ 03

3003, 0¥

BIECIIKG ]

14,59,¥99/ 00
(+3 =feqd)

5,53,209/00
(Fr.fa @& |

5,%50R% /00
(fx.fa.a® =)

FAFIH AT

TITIATH] Gl ATIHAT QY TH-T9 YT T9 e I9 HAI TgHEl RTFIEAH!
iferes, qifder erawar, EMIS @ Tad o+ fafaed qereeedr dadied T4 q97 a9 dafar
FITFIIHT ITedgd AT T THEEwh! [FaR0 (AR WWhl G
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furfer T, o] Fe A TEE g FHodld, AN AT
4. LEURISACE
¢t | 2003/0¢/0¢ | S AN FAENE  Aqeadm | UGC Nepal A o TCTHTER gWHAl YW, A
UGC & Peer Review Teem 20 | 2003/%2/0% wfeashel JJ gfawee
2 [2003/0y/¢7 | ARG Fe@ER qun fFAEAT Few® Mr.Peter Herget Germany
NI A= Mr. Kamaluddin Lecturer, Faculty of
3 | 2003/0Y/%8% | Vaishali Pradhan Programme Manager Fine Art, Bangladesh
British Council 20 | 2003/%2/%y | Tl IAHYHE @Rl QAA Director, UGC
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Department of English
Annual report- 2073-2074

Department of English, at first would like to express
heartfelt congratulation to all stake holders of Madhyabindu
Multiple Campus for being awarded with Institutional QAA
certificate by UGC Nepal. Furthermore we would like express
gratitude to QAA division and UGC Nepal for the regular
support to fulfill the mission. The special thank goes to Prof.
Dr. Jai Raj Awasti, The Coordinator of PRT Visit, Prof. Chandra
Badahur Shrestha, PRT visit member, Professor Indu Acharya,
Prof. Ganesh Kawadiya a foreign Expert, from India, Dr.
Shyam Lohani QAA director and all the UGC team for their Surendra M.C.
notable supports to declare MMC as a QAA certified Campus.

Department of English, as a wing of the institution, regards as pride to be awarded with
Institutional QAA certification. The credit for this great achievemnt goes to all the
faculty members. The department has realized this great success as both opportunity
and challenge for the sustainability and continuation of the achievement in the future.
The department of English is fully conscious to hold this opportunity and has been
regularly making its attempts connecting the concerned authorities and stake holders.
Creative and constructive suggestions are always welcomed by the department. Apart
from this, the department is fully devoted on promoting the campus in International
level as well.

Beside the works of daily schedule, the Department of English, from its establishment
to date now has been conducting various activities in the campus. According to the
vision, mission and the goals of the institution, the department is devoted to teach the
students flexible and adoptable skills of reading, writing, and analyzing. The department
offers abundant courses in literature, linguistics and business communication as
prescribed by TU. During the academic year 2073-2074 the following major activities
have been carried out,

¢ Conduction of regular monthly meetings.

¢ Regular discussion on the genuine issues regarding teaching learning
activities.

¢ Result analysis of different levels.

+¢ Annual planning and its implementation.
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¢ Interaction among campus administration and faculty members.

¢ Organization of a workshops, seminars and interaction activities.

% Resolution to be devoted in teaching.

Faculties involved in the Department of English in the Academic year 2073-2074

The summary of meeting during the Academic year 2073-074 with major decision

and discussion is presented as follows.

S.N.

Date of
Meetings

Major Resolutions

1.

2073-04-30

- The faculties shall form the work plan for the academic year 2073.
-The meeting has the resolution to finish the course of bachelor first
year managing additional time.

S.N | Name of the Faculties

Designation

Involvement

1. Mr. Surendra M.C.

Lecturer

Head of Department
Coordinator- Practice Teaching
Coordinator- Academic
committee

Member: Discipline Committee,
Library Advisory Committee,
ECA Committee, Publication
Committee,

2073-05- 10

- An interaction program has been conducted among the faculties and
experts from British Council,

Vaishali Pradhan- Program Manager British Council

Sagam Shrestha- Trainer

Mamata Lama, Trainer

2073-06-01

-The Department of English shall give the authority to the HOD to
manage the period loads and routine of the faculties for the academic
year 2073/074.

-The Department of English shall request the campus administration
to organize refreshment training for all the staffs teaching in MMC.

2. Mr. Chet Narayan
Sapkota

Lecturer

Coordinator- Examination
Committee

Member: Department of
English, QAA task team(former
coordinator),

Member: Research Management
Cell

2073-07-09

-The Department of English shall direct all the faculties to be
mobilized for personal counseling and home visit.

2073-08-03

-A one day workshop on Academic Writing/ Paragraph Writing was
conducted.

Key Speaker: Prof.Dr. Laxman Gnyawali.

Participants: all the faculty members and students of bachelor level of
English specialization.

3 Mr. Mahadev Devkota

Teaching Assistant

Member: Department of
English, QAA task team

2073-09-05

- Department of English would like to congratulate the Campus
Senate, Campus Management Committee, Campus Administration,
Campus Staffs, Students and Parents for being the part of a QQA
certified Institution by UGC Nepal.

-All the faculty members are to apply the grid while teaching and run
the classes smoothly.

4 Mr.Tirth Raj Kandel

Teaching Assistant

Member: Department of
English, youth Red Cross Circle

2073-10-06

- The meeting instructed all the faculties to be participated in the rally
program performing given responsibilities.

2073-11-02

-The department shall direct all the faculties to fulfill the duties and
responsibilities as per the need to celebrate 11th campus anniversary.
- All the faculties must be regular in their respective classes.

_ The subject teacher shall make strategic plan to increase the
students' attendance ratio.

2073-12-13

- The meeting has the resolution to complete the course of bachelor's
third year with in Baisakh 15, 2074 and run some extra classes in the
evening shift as per the students' demand.

4 Mr.Giri Raj Giri Teaching Assistant | Member: Department of English

5 Mr.Him Lal Chapagain | Teaching Assistant | Member: Department of
English, ECA

6 Mr.Tanka Parajuli Teaching Assistant | Member: Department of English

7 Mr.Man Bdr. Sunar Teaching Assistant | Member: Department of English

8 Mr. Som Narayan Kafle | Teaching Assistant | Member: Department of English

9 Mr. Manoj Shrestha Teaching Assistant | Member: Department of English
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10

2074-01-06

-The Department of English Conducted an interaction program
among the English teachers from twenty different districts, Trainers
from British council, participants from NECD, Campus
Administration and faculty members regarding issues in ELT in
Nepal.

11

2074-02-22

-The meeting concluded the progress in ongoing teaching in the year
2073-074.

-The department shall request the faculties, especially those teaching
in bachelor second year to run extra classes during the period of
summer vacation.

- The meeting shall give the responsibility to HOD Mr. Surendra
M.C. to manage short term training for the faculties.

12

2074-03-19

-The faculties reported the progress in ongoing classes in bachelor
first year and decision to complete the course within Shrawan 15,
2074.

- The meeting shall give the authority to the HOD to manage vacant
classes and routine for extra classes.

Vi M
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RESULT ANALYSIS-Academic year 2072/073
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»  The subject wise result is above the average result in different level but the overall result is

not satisfactory.
All the students did not seem to attend the examinations.
Drop out ratio is also high.

YV VYV

Surendra M.C., need to be improved very much.
»  Satisfactory results in humanities especially in second and Third year.

After analyzing the result the meeting has the following resolutions:
»  Regular feedback to the teachers with very low achievement.
»  Formation of work plan and implementation of the plan effectively.

»  Management of extra classes for the needy students in evening and day shift co- coordinating

with administration.
»  Conduction of regular assessment, class tests and monthly test.
»  Teacher's focus on student centered teaching/ participatory approach.

Strengths of the Department of English

»  Young and energetic, professionally dedicated, visionary as well as well experienced faculty

members.

Team spirit.

Feelings of responsibility.

Cooperative and communicative team.

Friendly environment and relationship with staffs and students.
Sound cooperation and coordination with administration.
Systematized management.

Active and group participation in every work.

Able to handle any difficult situation.

Inclusiveness in decision making.

VVVVYVYVVYY

Challenges of the Department of English
The up down or flexible result ratio.
Irregularity and inconsistency of the students.

Inability to prepare the students' profile.

Insufficient reference and teaching materials in the department library.
Inability to control late in and early out rate of students.

Inconsistency in the number of students in specialization subjects.

Lacks to be updated to new approaches and methodologies in teaching.

VVVVYVVYVYVY

The result of Eng. 322 (B.ED. II), taught by Tank Parajuli and Eng.391 (B.ED. II), taught by

Insufficiency of multi -media and inability to handle the technologies by all the faculties.
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Suggestions to the Campus

>
>
>

VVYVVVVVYVYVVYVYY

Coordination with other departments for the better performances.

Continuous effort for quality education.

Complete devotion and support for the continuation of Quality Accreditation from UGC,
Nepal.

Maximum utilization of time and resources.

Well maintained and advanced library with self learning materials.

Well management of cafeteria.

Management of cycle, motorcycle stand and car parking.

Vehicle service for the students coming daily from village area.

Hostel facility for the students from remote area and far from campus.

Conduction of regular trainings, workshops and seminars for professional development.
Time to time field visit to the staffs.

Allocation of budget for the development of the department.

Regular supervision and inspection of the activities of the staffs.

Strong policy for the tourist/irregular students.

Future Plan of the Department

VVVYVYVVVYVYY

A periodic interaction with students, other faculty members and with related guardians.
Increase in department library facility.

Increase access to multi-media of all the faculties.

Conduction of trainings and seminars in an organization of the English Department.

Up to date students' portfolio.

Publication of bulletin.

Keeping up to date of departmental activities.

Self evaluation and peer evaluation.

Proposal to campus administration to run classes in M.Ed. English.

The great achievement within a short period of establishment really created a great enthusiasm
among all the faculties. The name and fame of the campus in the locality and through -out the nation
really developed a sort of insight to us. With the motto of Quality Education with affordable cost to
the students from rural area, the campus is fully concerned to provide the quality education and the
crucial role of English Department is a must. The every activity on behalf of department and the
faculties are notable to promote quality education and ensure international recognition of the campus.
We assure the department will be more active and responsible to be the major aspect of overall
development of the campus. Furthermore, the department will increase the curricular and co curricular
activities and will have strong participation and coordination in the campus programs.
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Department of Health, Population and Maths Education
Annual Report 2073/2074 (2016/17)

With a view to produce qualified and competent

manpowers Madhyabindu Multiple Campus was established
in the year 2063 B.S. The campus got its nomenclature
Madhyabindu (Mid Point) because of its Locational exist-
ence as it is located at the center of east west highway of
Nepal. Since the beginning, the campus is running different
academic programs of Trivuwan University. In the year 2073
B.S, the campus has received QAA certification from the
University Grant C ommission.

1.

Hira Mani Sharma

Introduction to Health, Population and Mathematics Education Department
HPME Department is one of the departments of MMC that is serving to create

an effective teaching learning environment at the campus. The department was formed
in the year 2072 B.S. It possesses following organizational paradism;
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2. Student Enrollment

The department accommodates the students of wide spread areas ranging from

distant areas like Jumla, palpa, Rautahat etc to locales. The following table depicts the
total number of students enrolled in the year 2072/073 B.S. in Bachelor and Masters

level:
Year wise Student No
Level Subjects < — rd Total
1’year 2" year 3" year
Health and ) 60 i
. 80 (minor) . 34 (Minor)
Physical (Minor)
Bachelors Maths 12 09 -
Population
Edn
Health
Masters ] 5 6 -
education

3. Subjectusise Result Analysis of TU board exam in the year 2072/073
a) First year B.Ed.

S.N. Subject Name of Pass Remarks
Teacher percent
1. | Foundation of Education Ga”eGS;:ma” 38.0 i
2. Health Hiramani 63.4 -
3. Maths - - -
4. Population - - -

S.N | Name Qualification | Teaching Subjects Designation | Rem.
Hira Mani Sharma MED Health and Physical HOD

Education

2 Ganeshman Giri M Phill Education, Psychology, | Member
curriculum

3 Tirtha Raj Bastakoti | MA Population Education Member

4 Narnath Pandey MED Health and Physical Member
Education

5 Nabin Pathak MSC BED Maths Member

6 Lekhnath poudel MED Educational Psychology | Member

7 Lila Ballav Dumre MA Maths Member

8 Nam Raj Pokhrel MED Health and Physical Member
education

9 Prem Giri MEd Maths Member
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b) Second year B.Ed.

S.N. Subjects Name of Teacher Pass % Remarks
1. Health 322 Hira mani Sharma 33.33 -
2. Health 321 Naranath Pandey 77.77 -
3. Psycholoy Ganeshman Giri 68 -
4. Maths 322 Prem Giri 25 -
5. Maths 321 Lilaballav Dumre - -
6. Maths 351 Nabin Pathak 75

c) Third Year B.Ed.
S.N Subject Name of Teacher Pass Remarks
Percentage

1. | Sports Training (HPE 331) | Hira Mani Sharma | 41.08% -
2. | Administration (HPE 335) | Hira Mani Sharma - -
Community Health (HPE

3. 336) Naranath Pandey 32.30 -
4, gi’;;dat'on of Health(HEP | \ . math Pandey 83.33 -
5. [ Maths (331) Lilaballar 33.33 -
g | Cnvironment - Education |\ .\ oth Poudel 82.92 ;

caption (338)

4. Major Activities Carried out by the department 2073/074 the summary of
the tasks are as follows:
- Preparation of subjectwise workplan
- Result analysis of the year 2072/073
- Conduction of unit tests and terminal exams
- Subject distribution to the lecturers
- Proposal and thesis guide
- Thesis viva and final report submission
- Conduction of field Surveys
- Orientation for practice teaching etc.
5. Future Plan of the Department
Blow are the future plan of the Department

GV O



